UNIFOR 


Local222 


OshaWORKER 


Hvolume 73 no.3 april 2014 


www.local222.ca & 


UPCOMING EVENTS 


® APRIL 22 = Rain Barrel Sale 


- see page 35 


® Aprit 30 & May 7 = Free Union 


Seminars At Union Hall 
- see page 31 


® May 16 = Recreation Committee 


Presents Spring Four-Person Golf 
Scramble - see page 37 


® May 31 = Unifor Pre-Retirement 


Workshop At Union Hall 
- see page 20 


Korean “‘Free Trade” Deal Will 
Reduce Ontario's Auto Jobs 


THE FEDERAL GOVERNMENT'S 
decision to destroy auto jobs with 
the Korean Free Trade Deal must be 
assessed on economic math and not 
politics. The math is sad and disturb- 
ing! In 1997 the Canadian and Korean 
governments had approximately a 
balanced trade with neither country 
having a significant advantage and 
Canada having about a $200 million 
surplus. By 2012 the trade number had 
deteriorated to a $2.7 billion advantage 
for Korea, with most of that advantage 
in auto. Korea shipped almost 100,000 
vehicles into Canada in 2012 while we 
shipped less than 100 Canadian-made 
vehicles to Korea. 

Korea's top four exports to Can- 
ada are motor vehicles, integrated 
electronic circuits, auto parts and cell 
phones, while our top four exports to 
Korea are coal, copper, aluminum and 
wood pulp. So Korea has had a growing 
manufacturing sector since 1997 and 
we have reverted back to shipping raw 
goods abroad and buying back much 
more expensive finished goods as we 


did 100 years ago. More importantly 
this trade deficit happened while we 
had tariffs on Korean goods. 

So what will happen when our trade 
tariffs on auto disappear? 

That is an easy answer as both 
America and Europe have entered into 
free trade deals with Korea in 2012 and 
2011. Europe and America have both 
seen the value of imports increase 
more than their exports with a growing 
trade deficit. America in particular has 
seen Korean auto exports grow by $4.5 
billion while American exports have 
grown by only $200 million. The Korean 
government manipulates its currency 
for an economic trade advantage. They 
strongly support manufacturers with 
capital, technology, infrastructure, and 
provide export assistance. Korea is 
focused on increasing exports through 
trade. 

Our Government by comparison 
has strangled Canadian industry with 
a high Canadian dollar policy. Stephen 
Harper personally attends mining con- 
ventions looking for investment and 
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rams pipelines through Canada for 
the oil industry but is more than will- 
ing to give away auto manufacturing 
jobs. They're looking at the boost for 
agricultural exports that cannot pos- 
sibly replace the lost manufacturing 
jobs. One would think that a power- 
ful leader like Harper, who is quick to 
commit our Armed Forces to conflicts, 
would be able use the nearly 100,000 
vehicles Korea ships into Canada 
to force Korea to open its market to 
Canadian agriculture products with- 
out destroying auto jobs, but this is 
not what has happened. This is a bad 
deal that directly destroys auto jobs 
in Ontario. The message must go out 
to Canadians that we will not support 
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any government that hurts Canadians by 
exporting our jobs! 


Negotiations 


The work of completing new collect- 
ive agreements for some of our 27 units 
continues, with the members at Jones 
Lang LaSalle ratifying a new agreement 
by 87 per cent. | hope to have both Kerr 
Industries and Hanson Pressure Pipe 
completed by the end of the month, with 
meetings scheduled for both committees 
before the end of April. This should leave 
only AGS Automotive and Mills Motors 
to follow later this spring. 


GM SVRs 


Unfortunately, with the number of 
down weeks that the GM _ location 
has scheduled this year, we anticipate 
reduced student employment with fewer 
seniority members requesting extra time 
off. We strongly suggest students make 
alternate plans in case GM reduces the 
number of needed replacements this 
year. 


Local Events 


| would like to thank all the members 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 

Armada Toolworks (Lindsay) Jones Lang LaSalle (Oshawa) 

Woodbridge Foam (Whitby) 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 


CEVA Logistics Supplier Park 
(Oshawa) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


(Whitby) 


Trentway-Wagar Transit 


who put together a great International 
Women's Day Breakfast on March 9th. 
The sisters who organized the event and 
the brothers who volunteered to cook 
and clean made this a great celebration 
of women and their accomplishments. 

On March 16th the Unifor National 
Union along with our Unifor/GM _ pen- 
sion reps and a host of guest speakers 
put on a Pre-Retirement Seminar for our 
members planning to retire in the future. 
The decision to retire is one of the big- 
gest decisions any person faces and the 
good planning and preparation needed 
to make this transition was clearly pre- 
sented to our members. 


Stay Positive 


| know the constant barrage of bad 
news and attacks on working Canadians 
seems overwhelming at times. Still we 
have a great history in Unifor Local 222 
of overcoming these challenges and we 
must recognize our many successes in 
our Local over the years. Let's remember 
who stands up for working people and 
support your Union as we fight for a good 
standard of living for workers! 


It is with great sadness that we 
announce the passing of Unifor Local 
222 member Gary Edwards. Gary 
was recently elected as a member 
to our Recreation Committee as well 
as a delegate to the CLC Convention. 


Gary has been actively involved 
in our union for many years as an 
elected member of our Education 
Committee. Education was very 
important to Gary and he always 
strived to educate himself on union 
issues every chance he could. He 
was an active participant in the 
Unifor/McMaster Labour Studies 
Program and sadly, Gary was in Port 
Elgin attending a training course at 
the Unifor Family Education Centre 
when he passed away. Our deepest 
condolences go out to his wife Gail 
and sons Blake and Hunter. Rest in 
peace, brother. 
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Editor: Joe Sarnovsky 
Editorial Board: 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


(Cobourg) 

Auto Warehousing 
Supplier Park 
(Oshawa) 
Abednego Environmental 
(Oshawa) 


(Oshawa) 
Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 


EXECUTIVE BOARD 


Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Fred Luke (CEVA Logistics) 

Dean Baumhauer (Johnson Controls) 
Board Member At Large (Balance of Local) - 
Kevin Kent 
Female Board Member At Large - Lynn Ross 
Retirees’ Representative - John Redko 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 

Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Trustees 
Colin James m@ Barry Grills m Teri MacDonald 
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We Need A Government That 
Supports An Auto Policy 


GM Oshawa Plant Population 
Numbers Of March 18/14: 


PRODUCTION 


Active: 3,031 (includes 76 Trades working in Production and 


153 SWE members) 


34 (members laid off 1C status ) 


SKILLED TRADES 


B Layoff: 

@ LOA: 14 
mw SSA: 148 
@ Total = 3,227 
@ Active: 393 
B Layoff: 

LOA 6 
mw SSA: 11 
@ Total= 550 


140 Cincludes 76 members working in Production) 


AT THE PRESENT TIME THERE ARE NO 
additional weeks out of the schedule in 
the Flex plant other than those previously 
announced starting March 31st and April 
7th. 

There have been a lot of rumours on 
the shop floor regarding the third shift 
being reduced. This is false information 
and no such plans are in place at this 
time. We all know that sales will dictate 
down weeks. Hopefully as the weather 
gets better sales will improve in the 
second quarter of the year and no addi- 
tional down weeks will be required. 

The Consolidated Plant has no down 
weeks scheduled. There is a strong pos- 
sibility of overtime in this plant in the 
second half of the year if parts suppliers 
can increase part volumes for the Equi- 
nox. 

I've never been one to preach pol- 
itical advocacy toward one party or 
the next during my term as your Plant 
Chairperson. I've always respected the 
opinions of each person and their degree 
of involvement in the political process of 
our region, province and country. | believe 
we have a legal and contractual right to 
defend our place within this economy, 
to prosper and collectively negotiate our 
working conditions. 

It hasn't always been that way and 
I'm not about to give a lesson on our 
Union history. | think we have a respon- 
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sibility to lobby against political parties 
who want to take us as workers in auto- 
motive manufacturing, and members of 
the middle class, completely backwards. 
Canada always prospered when Union 
memberships were at their highest and 
wages were fair. No company has ever 
gone broke over Union-negotiated wages 
and benefits. As your Plant Chairperson | 
would be remiss if | didn’t highlight the 
actions of a political party whose chief 
agenda is to destroy Unions and weaken 
hard-fought for, protective labour laws. 

Tim Hudak, the leader of the Progres- 
sive Conservative Party of Ontario, has 
received a lot of press due to his aggres- 
sive anti-union agenda. He has been 
advocating a “right to work” plan or what 
Barack Obama famously coined, “the 
right to work for less” concept to busi- 
ness leaders across Ontario. What really 
made headlines is that his own party has 
rejected it as a “too anti-labour position” 
for fear it will cost the party the next elec- 
tion. It’s not that they don’t believe in the 
concept, because they do. It's because 
Ontarians will reject it at the polls. 

So Hudak has backed off for now stat- 
ing that they “will not touch the Rand 
formula” if elected. Hudak has only 
changed his spin, not his agenda. He is 
always careful to use misleading talking 
points such as “flexible labour markets” 
and “labour law modernization” to sound 
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less confrontational. By his own admission 
Hudak remains committed, once elected, 
to implementing a low-wage economy in 
Ontario, mirroring the extreme policies 
implemented by America's 24 right-to- 
work states. Those states now boast 
some of the lowest wages and most 
unsafe work practices in North America. 

Hudak turned his attack on unionized 
manufacturing when Chrysler went into 
talks to receive support from both federal 
and provincial governments to invest in 
two of their auto plants, calling it corpor- 
ate welfare; but he never disputed the 
government funding of the non-union 
Toyota plant in Woodstock. Oshawa has 
been a beneficiary of the Beacon project 
and no oneknows for sure where we would 
be without it. Rewarding companies for 
investment isn’t new nor is it corporate 
welfare, it’s a viable investment to gener- 
ate employment. It delivers good wages 
to a population who are going to spend 
their money within the community, which 
in turn will reward other businesses, 
industries and their employees. Tax 
revenue is then spent on infrastructure, 
delivering a haven for other companies 
to invest. One job in auto manufacturing 
creates another seven jobs in the wider 
community. Smarter leaders around the 
world understand this and are starting to 
invest in their working people-unlike Tim 
Hudak's lobby group, who want to starve 
out the middle class and keep profits for 
themselves. 

The next Provincial election will have 
all the political parties presenting their 
platforms and philosophies to capture the 
support of Ontarians. We need a govern- 
ment that understands the importance 
of a prosperous auto industry and who 
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“Free! 


About This Trade Deal 


WHEN SO-CALLED FREE TRADE 
agreements are negotiated between 
countries, governments have the choice 
of determining which sectors of our 
economies are going to benefit from 
the agreements and what industries are 
to be sacrificed. It’s very clear that Ste- 
phen Harper's recently-announced free 
trade agreement greatly favoured large 
beef and pork producers at the sacrifice 
of Ontario's auto manufacturing sec- 
tor. The trade deal with South Korea will 
do nothing to address the current trade 
imbalance of 100,000 vehicles being 
imported to Canada from Korea, with 
only 100 vehicles from Canada being 
exported to Korea yearly. 

Several suggestions were made to the 
Conservative Government long before the 
signing of the Korea free trade agreement 
from Unifor and other key stakeholders 
of Ontario's auto manufacturing sector 
such as: 
® Tying reductions in tariffs to meas- 

ureable targets in reducing trade 

imbalances in key industries, such as 
auto. 

® Requiring Korean firms to invest and 
create jobs here in Canada as a condi- 
tion of tariff-free access. 

® Ensuring government keeps the neces- 
sary powers to intervene directly to 
remedy trade imbalances. 

Although the suggestions seemed very 
logical and fair, none of the recommen- 
dations or similar policies from Unifor or 
other stakeholders of the auto industry 


were included in the deal. 

Manufacturing jobs in Canada have 
shrunk by 20 per cent since 2000, 
vehicle production in Ontario was down 
nine per cent last year and that's despite 
a global boom in auto sales. The auto 
industry, once one of the major drivers of 
central Canada’s and especially Ontario's 
economy, is systematically being traded 
away to improve other sectors in Can- 
ada’s economy. 

For Canada to prosper as a country, we 
need a strong middle class earning a liv- 
able wage, with a healthy export sector 
in manufacturing. Canada cannot solely 
prosper on the back of exporting oil from 
the tar pits of Alberta. While Canada’s 
energy exports have seen a $63.6 billion 
surplus for the past 12 months, every- 
thing else has seen a $72.9 billion deficit. 
The Pembina Institute said in a report just 
recently that the “overwhelming majority 
of economic benefits from the oil sands 
boom are limited to Alberta.” Other prov- 
inces will benefit less: even the United 
States would gain more employment 
opportunities from the oil sands than the 
rest of Canada if oil sands development 
goes ahead as projected. Bringing more 
jobs to the oil sands wouldn't work as 
a solution; the oil, gas and mining sec- 
tor employs 225,000 people, compared 
to 1.5 million jobs in manufacturing. 
Booming oil exports simply can’t replace 
stagnating factory exports. (Incidentally, 
jobs in oil, gas and mining actually fell by 
about 0.2 per cent over the past year.) 
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are not afraid to invest in the economy 


that will provide fair wages. Hudak's 
conservative brain trust will never give 
up on trying to turn the clock back on 
workers’ rights. | urge you to familiarize 
yourself with the policies of the three 
major parties and support the direction 
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that will benefit working people, their 
families and community. 

As auto workers we need a gov- 
ernment that is supportive of an auto 
policy that protects our industry and 
increases the auto footprint. We cer- 
tainly were in a lot better position when 
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Economists are saying that Canada’s 
stagnating export sector is the country’s 
biggest economic challenge. Since 2000, 
Canadian exports have suffered through 
a version of the lost decade, with vol- 
umes essentially unchanged over that 
timeframe. To put that in perspective, 
the next slowest 13-year stretch for real 
exports over the past half-century was 
42 per cent growth from 1970-83. 

If you look at the facts, the Harper 
Government's economic action plan and 
policies have done nothing to encour- 
age exports from Canada beyond the tar 
sands, and in fact are a considerable factor 
in the demise of Ontario's manufacturing 
and economic base. These policies are a 
direct cause of the stagnating wages for 
employees in the manufacturing sector. 

On April 1, Pete Johnston, Chairperson 
of the Local's Election Committee for the 
past three years, retired. | would like to 
thank Pete for his years of dedication 
to our Union and our Local. As Chair- 
person of the Election Committee, Pete’s 
no-nonsense approach and attention to 
detail was always a great asset when 
dealing with the Local’s election issues. 
Thank you for your dedication Pete, and | 
wish you all the best in retirement.% 


we had the Auto Pact and there is no 
reason that we cannot have an auto 
policy that protects our industry mov- 
ing forward. 

| would like to wish all the members 
who retired as of April Ist the best of 
luck in their future endeavours and 
many years of good health. 

In closing, as always | can be reached 
at 905-644-2480, mike radio 2480 or 
by email at greg.moffatt@gm.com. 

In Solidarity. 
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Financial Report Covering 
aos The Month Of January, 2014 


Unifor Local 222: 


Total Receipts $ 465,635.04 Income Statement January 1-31, 2014 
Total Expense 443,365.95 
Surplus (Deficit) $ 22,269.09 REVENUE 
INCOME 
Unifor Local 222 Hors DU SS iesscwecurautundangamusaaraiavarvedenateiamaeneusivenentnd gee 
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37,640.17 TOTAL REVENUE ................0..cccccccscccssessssesssseeesseeeee 465,635.04 
40,169.39 
Dominion: of Canada: BONS iscicoiassiencceseceneneecacnerceneteeedernautss 12,000.00 EXPENSE 
Short: Term INVEStMent: ectewsescveccncsssaerncctsaeavesiestanstncctueaiect 1,372,185.48 
TOTAL CURRENT ASSETG.................00:cccccccseeseees 3,164,425.66 OFFICE AND BUILDING 
Fixed Assets EMpPlOVE™ Salaries sicuisaxcsscanvasteansvecacdaiavasiaanacttaasocastaaaawedns 83,968.50 
WGA Gass sce cic Saatedehasispatancatcanedt cuss saunedtanaasenecesdnaden de cawimenrteminap 615,195.00 UI EXP@ns@...cccccscesscscssssesssesseseareasereeees 441.72 
Buildings... eee eee eee eee e eee eee tere errr eee 2,829,533.00 CPP Expense bat season aa satueedi esac sewedeneaneseee 644.92 
PUMipaen seaditedlneaidanesaneae decstidahinctluaieshy ane acteanvicadeamccuansmenenc garter 92,627.61 WCB EXDeNnse vesseccseccssecssecssecesscesecessecsseen 267.79 
Total: Fixed Assets ..........0..0ccccceeeeeeeeeteees 3,537,355.61 EHT EXPense voccccsccsescssssesesessessscevsveeeaeeees 2,317.82 
TOTAL ASSETS ..000......c.cccccececeeeeeteteeeieneeeeeeeneen 6,701,781.27 | Other Benefits... sees 10,563.99 
Employee Benefits and INSUrance..........ccecceeeeeeeeeeeeeeeeeaaeeeeee 14,236.24 
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ACCOUNtS Pay@ble oo... eee eee —564.92 Office Supplies and General Expense.......:ccceceeceeteeeeeeees 11,998.16 
Accrued LiabilitieS «0.0... ccna 1,091,491.01 OfPICErS EX PONS ois dois scededissdediustee catentieainceds Fa dathateaes 2,818.80 
oo secur ace —304.91 PrOfESSIOMA s.-siatiescheietaauctecsnisedddnsessnaseandecinssbayecustenaseastecaensd 10,622.20 
AV ADIG  tvssisateesuctsncancesverdeneswes daeadetineies —1,305. : iss an 
UI Payable - Lost TiM@...ccccccsescseseesesesseeees —151.14 Total Office and Building..................ccccceeeeees 134,439.21 
GPP Payables. cvsiectesccsevetessuusteavaveceeaecatanesss —2,518.22 
CPP Payable — Lost Time.......cccsccsseseeeeeeeees —535.74 DEGANIZATEONEL : 
Income Tax Payable....sscccssesssseecssecseseeessees 2,317.99 Per Capita: = Ontano Federation ‘of Labour. = S195: 17 
Income Tax Payable - Lost TIM@.....csccssee0 1,840.78 Per Capita - Durham Labour Council.......... 1,276.00 
: Se ee Per Capita - Lindsay Labour Council........... 55.80 
R G I PAV EDIE caxcudecevaves cadeteadeesasteaveddeesianestedieece —351.91 
EHT Payable .... ae Per Capita - Unifor Assessment .....cesssees+ee- 240,827.88 
Union Dues Payable.....sssssssssssessestssesesnessseseessesseseeseeseeseens —755.99 | Per Capita - Unifor Council... 4,455.01 
BW CU acsa't tinal taancnauausraannssidernstccsadsasassvacerariedivesanartasuaneaaiuas 2,548.85 Total Per Capitaiiccciccivcentesstetencesvincetnaencacasncudeatens tasveacamnstnds 250,809.86 
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LIABILITIES AND EQUITY..............ccccccccscseeees 6,701,781.27 NET INCOME ects siscvcnvensesceivessocenvennat anes erasneancencaiers 22,269.09 
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Social Unionism And Social Movement Unionism 


TRADE UNIONISM: A TRADE UNION IS 
an association of employees formed 
solely to improve its members’ incomes 
and working conditions by collectively 
bargaining with their employer. 

Social Unionism: Just like our own 
union, social unionism is the practice of 
contemporary trade unionism that also 
overlaps with community activism and 
social responsibility. 

Social Movement Unionism attempts 
to integrate working people and the 
labour movement into broader coali- 
tions for social and economic justice. In 
principle, unions and other organizations 
support each other in what are seen as 
mutually beneficial goals. The United 
Way is a great example of one of these 
relationships. 

The United Way is primarily focused 
on poverty, homelessness, and families 
or individuals in crisis or need. Its cam- 
paigns raise funding for local groups that 
address important community issues. 

In Canada, United Ways are led and 
supported by 200,000-plus volunteers, 


all dedicated to improving the lives of 
individuals in their communities. Volun- 
teers sit on United Way boards, work on 
local fundraising campaigns, and help out 
in other capacities. Each United Way is 
responsible to its own community. 

Every year, Canadian United Ways 
raise close to $500 million. These 
resources are distributed back into 
local communities to support programs 
and services that need it the most. The 
United Way also works with multiple lev- 
els of government, and other community 
organizations to address these issues. 

The Mission of United Way is: “To 
improve lives and build community by 
engaging individuals and mobilizing col- 
lective action.” The United Way regards 
community impact as the achievement 
of positive long-term changes to the 
quality of life in local communities. This 
is brought about by addressing the root 
causes of social problems, as well as their 
symptoms. 

For more information about the United 
Way in your area contact them at: 


| ze Jesse Forbes 


~ Unifor Local 222 Recording Secretary 
‘, 


BS 


m@ United Way Durham Region: 905- 
436-7377, 345 Simcoe St. S., Oshawa, 
ON, L1H 4J2 http://unitedwaydr.com 

m@ United Way of Peterborough & Dis- 
trict: 705-742-8839, 277 Stewart St., 
Peterborough, ON, K9J 3M8 www. 
uwpeterborough.ca 

= Northumberland United Way: 905- 
372-6955, 600 William St., Suite 700, 
Cobourg, ON, K9A 3A5 
www.northumberlandunitedway.ca 

™ City of Kawartha Lakes: 705-878- 
5081, 50 Mary St. W., Lindsay, ON, 
K9V 2N6 http://ckl-unitedway.ca 

m™ United Way Toronto: 416-777-2001, 
26 Wellington Street East, 12th 
floor, Toronto, ON, M5E 1W9 
www.unitedwaytoronto.com 
In Solidarity. 


Unifor Local 222 Election Results 


Unifor Local 222 


CLC Convention Delegates 
Fifteen (15) to be elected 

BATEMAN, Scott 229 
GRILL, Glen 240 
JOHNSON, John 221 
KENT, Kevin 202 
MILLSON, Dale 255 
MacDONALD, Steve 222 
GOODWIN, Phil 

ST. JULES, Bob 

MASSON, Phil 

MURRAY, Rick 

BAUMHAUER, Dean 

WYATT, Willie 

THOMPSON, Tim 

LAUGHLIN, Tom 

DICKHOUT, Dave 

McMILLAN, George 

AREFIN, Seraj 

VACHON, Gary 

EAGEN, Roy 

MORE, Fred 

BUCKINGHAM, Keith 

BROWN, Aline 

EDWARDS, Gary 

REID, Hugh 

POULIN, Keith 

ROBERT, Carey 

PISANI, Adam 


ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 


ELECTED 
ELECTED 
ELECTED 


ELECTED 
ELECTED 
ELECTED 


ELECTED 
ELECTED 


ELECTED 
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STANDING COMMITTEE ELECTION RESULTS 


Election Committee 

Three (3) to Be Elected 

MUTIMER, Bill 255 
HOWSE, Dean 270 
EAGEN, Roy 96 
AREFIN, Seraj 49 
HUNTER, Steve 245 


ELECTED 
ELECTED 


ELECTED 


Environment Committee 
Four (4) to Be Elected 

RENAUD, Dave 263 
VANDEN HEUVEL, Miriam 94 
WOLLA, Peter 206 
TREEN, John 90 
FORBES, Jesse 243 
CROWELL, Shawn 252 


ELECTED 
ELECTED 


ELECTED 
ELECTED 


Human Rights/ 
Community Services Committee 
Three (3) To Be Elected 

REID, Hugh 78 
GUTA, Eva 237 
BLACK, Charles 213 
LEKAWSKI, Aneta 52 
JAGGERNAUTH, Rachel 70 
ROSS, Lynn 229 


ELECTED 
ELECTED 


ELECTED 


 uniror 


Women's Committee 
Twelve (12) to Be Elected 
MacDONALD, Teri 
SAUNDERS, Francine 
ARMSTRONG-GREGORY, Susan 
WESTFALL, Kelly 

HENRY, Tedine 

HUBBELL, Ann 
MONTGOMERY, Carolyn 
OBERDING, Vicky 

POULIN, Jean 

ELSON, Penny 

BROWN, Aline 


ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 


Youth Committee 
Five (5) To Be Elected 
HURLBURT, Derek 
WIND, Andrew 
BEAULIEU, Kaleb 
COUGHLAN, Kyle 
SMITH, Matt 


ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 
ACCLAIMED 


UNIFOR LOCAL 222 
ELECTION RESULTS 
continues on page 7 
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Meetings Ongoing At JCI 
Between Union And Corporation 


SINCE MY LAST ARTICLE FOLLOWING THE ANNOUNCE- 
ment that JCI would be closing the Doors Plant at the end 
of our current Collective Agreement on Aug. 26/14, | have 
attended two meetings with JCI Corporate. On March 7th 
the Plant Committee, National Rep Jim Mitchell, Local Presi- 
dent Ron Svajlenko, and Assistant to the National President 
of Unifor Shane Wark were in attendance. JCI walked us 


through a PowerPoint presentation as to how they got in this 
financial mess, losing $10 million per year over the course of 
this GMX352 model year program, which ends in 2018. They 
told us they were getting out of interiors in Whitby and that 
they would no longer be bidding on future product here. We 
discussed having another supplier in the region take over the 
business with the workers following the work. 

The second meeting was on March 19/14 in Toronto with 
JCI wanting to have a discussion prior to their meeting with 
GM on March 21/14. JCI informed us that syncreon, the sup- 
plier in Whitby whose employees are also represented by 


Dean 
Baumhauer 


Johnson Controls Inc. 
Chairperson 


Unifor Local 222, had been in 
our plant to see if there was 
interest in moving our 352 program to their Boundary Road 
facility. Syncreon later informed JCI that this was not a viable 
option. We had discussion about finding a supplier who would 
be willing to take over the program and the existing building, 
to simply come in and manage out of the existing facility. 

The most important message sent from our Union to JCI 
was the same message relayed at a meeting with GM in 
Detroit on March 17/14. The Union maintains there is going 
to be a huge problem if they think they are going to take work 
out of our current facility that we bargained until 2018 and 
move it to the States, only to have it transported back into 
our Local. 

| will continue to update the membership going forward 
as information becomes available. For any questions, please 
contact your committeeperson or call 905-665-4247. 

In Solidarity. 


Working Through The Changes At LIM 


AT THE TIME OF WRITING THIS ARTI- 
cle we started the bumping process for 
the Expedited Shift Bid. This process 
has been difficult so far, to say the least, 
but hopefully we can work through this. 
For those who don’t know, this process 
became part of the Collective Agree- 
ment via a Letter Of Understanding that 
stemmed from the Arbitration case we 
won, stating the Company cannot per- 
form any more Shift Bids. 

We took the Company to task when 
they scheduled appointments for every- 
one and said they must show up for their 


appointment. At that point we communi- 
cated to the Company they must pay 
people four hours reporting pay when 
they come to their meeting. 

With that being said, the Company 
has come up with a paper submission 
process instead. Will this process work? 
Time will tell the tale. 

The Committee recently has settled 
roughly 35 grievances lately, including 
write-ups, suspensions and terminations. 
I'm also happy to report that we settled 
six cases that were slated to go to Arbitra- 
tion later this year. The entire committee 


Unifor Local 222 Election Results 
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Education Committee 
Twelve (12) To Be Elected 

MINNIE, Charlene 264 
MUTIMER, Mike 258 
RAFUSE, Mike 204 
MINNIE, Todd 251 
COWIE, Jenn 271 
HAMER, Ian 247 
AREFIN, Seraj 118 
POOLER, Jeremy 260 
PRINCE, Jason 253 
DE PASQUALI, Fernando 252 
RANKINE, Tim 259 
BOIS, Craig 239 
KEETCH, Rebecca 260 


ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 


ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
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Recreation Committee 
Twelve (12) To Be Elected 

SPENCE, Richard 270 
HOWSE, Dean 276 
EDWARDS, Gary 252 
WINTERINK, Ron 262 
VACHON, Gary 130 
McINNES, Sally 250 
HUNTER, Steve 263 
KELLY, Paul 251 
BERNEY, Frances 235 
McMILLAN, George 257 
VANDERMEER, Ryan 256 
DONALDSON, Dave 251 
CARETTE, Della 222 


 uniror 


ELECTED 
ELECTED 
ELECTED 
ELECTED 


ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 
ELECTED 


~ ) Tom Laughlin 


Logistics In Motion Chairperson 


of elected Union Representatives have 
been doing a fantastic job with resolving 
our issues. However, as we resolve one 
grievance, three more come into play. 
This last month we had our National 
Unifor Standards/Ergonomics Repre- 
sentatives, Dave Ireland and Wyatt Clark, 
come in to validate the Standards within 
LIM. | had Todd Stewart and Cory Hol- 
linshead (First Shift Stewards) and Will 
Feurstein (Co-Chair Health/Safety) work 
in conjunction with Dave and Wyatt. The 
result after a seven-day evaluation was 
that the Engineered Standards are deter- 
mined to be “attainable but extremely 
tight.” | would like to thank Todd, Cory and 
Will for their dedication to this process. 
On a very sad note, there was a sense- 
less act of violence that happened at the 
non-Unifor Loblaw facility in Edmonton 
recently. There were two fatalities and 
four individuals seriously hurt in this tragic 
incident. My thoughts and prayers go out 
to the families of the affected individuals. 
In Solidarity. 
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Tories Persist In Hammering Auto Manufacturing 


SISTERS AND BROTHERS, THE CAN- 
adian Conservative government has 
again delivered a blow to the automotive 
and parts industry, as well as manufac- 
turing in general. On March 10th, Stephen 
Harper signed a free trade agreement 
with South Korea. The impact that this 
agreement will have on our jobs and our 
economy will be felt across the country, 
but the impact that will be felt in Ontario 
will be devastating. This deal, combined 
with an inflated Canadian dollar, will pot- 
entially cost Canadians thousands more 
good paying jobs. Global news reported 
that Ford Motor Company is speaking 
out against the deal stating that “South 
Korea maintains a closed market through 
non-tariff trade barriers” and “actively 
intervenes in its currency to unfairly 
subsidize its exports. But no Canadian 
manufacturer can compete with a mar- 
ket controlled by non-tariff barriers and 
currency manipulation.” ¢( Global News, 
March 11, 2014 ). 

Canada suffered a trade deficit of $2.7 
billion in 2012 with Korea in auto sales 
alone. To compound the threat, Tim 
Hudak’s plan to eliminate the Rand for- 
mula will completely wipe out unions in 
Ontario, leaving us helpless to fight the 
attack on our industry. Hudak suggests 
that his stance on the Rand formula has 
changed, but make no mistake, if he is 
elected, he will dismantle not only Uni- 
for, but every union that stands in the 
way of his business-oriented agenda. 
| cannot urge you enough to speak out 
in your social circles and let your friends 
and family know just how important our 
contribution is to our economy. Please 
take the time to read and research this 
important issue, and educate yourself. 
We have a duty to make sure that we cre- 
ate a better future for our children, and 
future generations. It's never too late to 
join the fight! 

On March 9th, | had the privilege of 
serving at the International Women's 
Day breakfast at the Unifor Local 222 
Union Hall. The event was a great suc- 
cess and was an inspiration to all who 
attended. At this event, Eva Guta was the 
recipient of the 2014 Woman of Recogni- 
tion Award. Congratulations to Eva, and 
thank you for all of your hard work and 
dedication to not only our membership 
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and Union, but for all of the work you do 
in our communities. 

As weeks are taken out of the sched- 
ule, the rumour mill goes into overdrive. 
Please be assured that we will continue 
to inform our membership of any chan- 
ges to production, or additional down 
time as soon as it is confirmed. 

Congratulations to Al Ross on his 
retirement on April 1/14. Al retires with 
almost 28 years of service. We wish you 
the best and hope that your retirement 
is long and healthy. Na zdrowie! (cheers, 
here's to your health)! 

| would like to thank everyone for 
their support in the recent election, and 
for selecting me as a delegate at the 
upcoming Canadian Labour Congress 
convention. It will be an honour repre- 
senting our Local at the convention. 
Congratulations to the other successful 
CLC delegates, and to those elected to 
the Unifor Local 222 Standing Commit- 
tees. Thanks to all who stood nominated 
and to those who took the time to vote. | 
would also like to wish Pete Johnston all 
the best as he began his retirement on 
April 1st, and to thank him for his service 
on our election committee. Congratula- 
tions Pete, and enjoy your travels! 

Bryan Walsh has decided to accept a 


Scott Bateman 


Lear Chairperson 


position at another facility. Bryan served 
as our skilled trades rep, and was part of 
the bargaining committee that negotiated 
our last two collective agreements. On 
behalf of the entire committee, | would 
like to thank Bryan for his contribution to 
the Union, and for his dedication and ser- 
vice to this membership. | would like to 
personally wish Bryan and his family the 
best as he begins his new career. 

In closing, | would like to extend our 
support to the JCI committee and mem- 
bers. The recent announcement to close 
their facility will result in the loss of more 
than 300 jobs. | am confident that under 
the leadership of Plant Chairperson Dean 
Baumhauer and his committee, National 
Rep Jim Mitchell and Shane Wark, Assist- 
ant to the President, a positive resolve will 
be reached. We will stand united with you! 

As always, | can be reached at 
905-436-0400 ext. 358 or by email 
sbateman@lear.com. 

In Solidarity. 


Harassment Issues Rarely 
Go Away If Ignored 


SISTERS AND BROTHERS, | WISH | 
could reprint the article written by 
Kim Martin, the Human Rights/ 
Employment Equity representative 
from the GM plant, published in the 
March issue of the Oshaworker. It is 
incredible how similar are the issues 
experienced by that membership in 
comparison to ours. | will quote a 
paragraph from her article because 
it applies to us and it is important to 
understand and follow: “Please know 
that as part of my job | will respect a 
member's wish not to file a complaint 
but | will still document what's going 
on. When | investigate and gather 
information, | will look for a pattern 
in behaviour. What kind of threats 


 uniror 


are being made, whether it's about 
mental health issues, a physical dis- 
ability or bullying in general. With the 
background information | have, when 
someone does come forward we can 
back up the complaint based on pre- 
vious incidents. This doesn't happen 
overnight, but it gives us information 
HARASSMENT ISSUES RARELY 


GO AWAY IF IGNORED 
continues on page 9 
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Armada Members Reminded 
Of RRSP For Tax Savings 


IT'S TAX TIME AGAIN AND | WOULD 
like to bring to our members’ attention 
one of the best ways in-house to save 
money. Armada has an RRSP program 
that our members can take advantage of. 

The employee can contribute two per 
cent of their wages into the Standard 
Life savings program and Armada will 


match the two per cent, which works 
out to one week's pay that Armada is 
giving you. 

So as an example, an Associate One 
working at Armada earns $14.71 hourly 
or $588 per 40 hour week. The two per 
cent works out to $11.31 deducted from 
your weekly pay. With the company 


Armada Members Bowl For _— Sake 


Unifor Local 222 members 
at Armada Toolworks 

in Lindsay participated 

in the 34th annual Bowl 
For Kids Sake on Feb. 22. 
The team raised $622 for 
Big Brothers Big Sisters 
of Kawartha Lakes- 
Haliburton. The Armada 
team consisted of (front 
row, from left to right) 
Kate Fraser, Cathy Hogg, 
Blair Ralf and (back row, 
from left to right) Kim 
Archer, Anne Cammack, 
Michael LeMoire. 

Great work! 


Harassment Issues Rarely 


Go Away If Ignored 


Continued From Page 8 


that can be used during an investiga- 
tion without naming names.” 

For all this to happen, the members 
affected must communicate and let 
me know. Regardless if it is a manage- 
ment/member or member-to-member 
issue; regardless if the issues are as 
mentioned above by Kim or they are 
gossip and intimidation. Issues rarely 
if ever go away on their own. | cannot 
stress enough how important it is to 
report. If you have questions and need 
to clarify the internal reporting pro- 
cess for incidents of harassment and 
discrimination please don’t hesitate to 
ask. 


On another note, | would like to 
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thank everyone who took the time 
to go to the Unifor Local 222 Union 
Hall and vote in the election for the 
Standing Committees and Canadian 
Labour Council convention delegates. 
As a result of your votes, in April | 
will start my third term as member of 
the Human Rights/Community Ser- 
vices Committee at Unifor Local 222. 
Congratulations to my fellow elected 
committee members and | would also 
like to commend the three additional 
people who put their names on the 
ballot. | really hope you will join us and 
take part in our activities. Bring along 
your ideas and enthusiasm! 

On March 9/14 | attended the 


O uniror 


International 


Ron Clark 


Armada Toolworks Chairperson 


matching this, in 52 weeks you will have 
over $1,176 in your private RRSP. 

If you invested in, let's say a moder- 
ate risk fund such as a balanced fund, a 
six per cent return is usually obtainable. 
The $1,176 will grow to $63,344 after 
25 years. Now let's try to remember 
our wages should increase annually and 
therefore contributions increase as well. 

Once the deduction program is set up 
most people find they still live off their 
weekly earnings and don't miss the $11.31 
and let's not forget the tax deduction. In 
most cases you should get back 15-20 
per cent of your yearly contribution each 
year you file income tax. 

So in the big picture with a minimum 
invested and growth over time we can 
net ourselves some savings. The RRSP 
program was set up for people like our- 
selves to save for our retirement and help 
provide a little more financial security in 
our golden years. 

If you are taking advantage of this pro- 
gram, great! If not please consider it. You 
really can't afford not to. It really works well. 

In Solidarity. 


Women's Day Break- 


fast organized by the Unifor Local 
222 Women's Committee. It was well 
attended and a great time was had by 
all. Thank you to all the Brothers who 
came out to cook and serve the food. | 
was completely surprised and humbled 
for being chosenas the “2014 Women of 
Recognition Award” recipient. Danielle, 
you left me speechless! | thank the past 
and present Local 222 Leadership and 
my Chairperson Scott Bateman for the 
platform and the opportunities | have 
been given. Of course, | could not have 
accomplished all the fundraisers and 
involvement in the community without 
the help, participation, wonderful ideas, 
support and encouragement from my 
Sisters in the plant. The Woman of 
Recognition Award is an award | share 
with all of you! 
Always! 


PAGE 9 


THE OSHAWORKER 


Hoping Spring Brings Better Weather 
And Improved Sales 


AS SPRING APPROACHES | HOPE BY THE TIME THIS 
article is being read, at least the weather will be better. 

Unfortunately most have just returned from a horrible 
March with three weeks of downtime, let's hope that with 
spring weather comes higher spring sales. 

| want to emphasize to all members to have their E.I. claims 
submitted and not to rely on the Company to do so, as there 
have been many claims with issues that have had to be back- 
dated from January. Thanks go out to the Service Reps at the 
Unifor Local 222 Union Hall for all their help. 


Canada. 


To ensure payment please 
keep in contact with Service 


Fred Luke 


CEVA Logistics 
Supplier Park 
Chairperson 


Our dental benefits should 


be active now, if there are 


In Solidarity. 


any questions as to what is covered, have your dentist's office 
submit a pre-approval to Green Shield prior to any work being 
performed. Hopefully the forecast of both weather and sales 
will be good news. 


Transit Management Wastes Money 
On “Efficiency” Consultant 


| WANT TO CONGRATULATE THOSE 
who ran in the CLC Convention dele- 
gate election and were elected. 
Thanks to those who took the time to 
go to the Unifor Local 222 Union Hall 
and cast a vote for myself and others. 
Your solidarity is much appreciated, 
thank you. 

Our work crews are constantly 
being dissected by the company. They 
continue to try to achieve this mythical 
high efficiency level that continuously 
tests our patience. We also reiterate 
the same message, how efficient is it 
to send the work crews to some over- 
paid computer guru who works for 
Coach U.S.A.? They send back to the 
company in Whitby-Canada - their 
vision of efficiency. Then myself and 


the committee sit down and attempt 
to make all the necessary corrections 
to put the human element back into 
the crew schedules. The local man- 
agement implements our corrections 
and we then, constantly over the next 
two-month period, find and correct 
the New Jersey guru's inefficiencies. 
We have told head office continu- 
ously to let local management and the 
Union do the crews, but they choose 
to pay a ridiculous fee to a stranger in 
New Jersey who has no idea of transit 
in Whitby, Ontario, Canada. | ask you, 
how efficient is that? 

In closing, we all face challenges 
with our employers. They choose to 
hire outside consultants, pay high 
fees for the, in most cases, useless 


AS ) Tim Thompson 
em Trentway-Wagar Transit Division - 
Whitby Chairperson 


information they receive, then cry 
poverty to us when their “efficiencies” 
fail. Then we, the employees, find and 
correct the mistakes that we're faced 
with. If the company would put aside 
its arrogance and listen to those who 
do the jobs every day, they would find 
our ideas are truly the most efficient. 
Because we are faced with the mind- 
set of the corporate agendas, we are 
constantly reminded that we must 
never stop fighting back! 


Check out Local 222's new website at: 


www.local222.c¢ca 
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Taxi Business Is A Highly Competitive One 


AS I'M WRITING THIS COLUMN MOST OF US ARE SIT- 
ting waiting for what we hope is the last major snowfall of the 
season. | don’t know about anyone else but I’m pretty much 
ready to say goodbye to this winter. | have a new set of woods 
that I'm itching to try out on the links and see if they really 
will add 15 yards to my shot. 

All that said, this has been a pretty good winter for us. Our 
calls are up, partly to the excessive cold we've had, combined 
with the promotional work we have been doing raising aware- 
ness with the public. 

City-Wide is in the process of re-branding itself, with a new 
web page that will be interesting, informative, and interactive 
already in the building process. New business cards are being 
finalized and will be ready when we use up our current supply. 
Equipment upgrading that | mentioned in a previous column 
is still being investigated and we are currently awaiting a 
couple of quotes from suppliers. New and old ways of doing 
things are being examined and tried or modified. 

But all of this is for nothing, if we ourselves don't change 
the way we go about doing our business. One bad experience 


panies. The customer is not . 

here for our convenience, 

but we are here for theirs. 

Today's market is so com- 

petitive and there are more 

choices out there for cus- 

tomers. We all must learn to 

treat the customer like gold if we want to survive. 
Management must also share a good part of the respon- 

sibility for not using the tools they have as well. The old saying 

one bad apple spoils the barrel is very true in our profession. 

We all must realize that my income depends on how well you 

do your job, your income totally depends on how | do mine. 

This is the team approach we are trying so hard to reach, 

because when we have reached it, the other two companies 

will be no match for us and we will gain increased market 

share. It's not hard, and it can be so financially rewarding. 
That's it for this column. Remember please stay safe out 

there, be aware of your surroundings, be aware of who you 

are picking up. 


Terry Muir 
City-Wide Taxi Vice- 
Chairperson 


with one driver is all it takes for a customer to switch com- 


Donation To Lakeridge 


Transit Changes Still Need 
Further Improvement 


| HAVE BEEN RECEIVING A NUMBER 
of calls regarding the payout to retirees 
in reference to the recent Vacation Pay 
Arbitration. The lawyer for the Region 
has contacted the Arbitrator to seek 
“clarification” in the payment of mon- 
ies owed, based on the award. When | 
have a clear answer from management and HR as to when the payment 
is to be made to our retired members, | will be certain to communicate 
it to you. 

| have been working with our Operations Committee in an effort to 
minimize the effects of the proposed crewboard changes on our con- 
ventional operators. Management gave us a draft of their revised crews 
a week ago, and while they had made some positive movement, we 
communicated where management could further improve the runs and 
retain more straight shift crews as well as shortening the splits, while still 
dealing with the budgetary shortfall. We will continue to meet on this. 

We continue to have issues in our Raleigh Division maintenance 
department, to the extent that in my view as well as many of the work- 
ers, this has become a poisoned work environment. | have brought it 
to upper management and HR's attention on a number of occasions. 
While they maintain they are trying to resolve the problems between 
management and the workers, the situation continues to worsen. The 
committee and | will continue to work towards fixing the environment 
in the shop. 

In Solidarity. 


Health Foundation 


oe 


John 
Johnson 


Durham Region 
Transit Chairperson 


Photo by Joe Sarnovsky 


Unifor Local 222 President Ron Svajlenko 
presents a cheque to Lakeridge Health 
Foundation Director of Major Gifts Linda 
Marco. Our donation will help pay for a 
new dialysis machine. 
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Remembering A Great Trade Unionist, 
Mentor And Friend 


| WOULD LIKE TO START OFF THIS 
report by offering my and our Local 
Retirees’ Chapter condolences to Edie 
McCloskey and family on the passing of 
Joe McCloskey. 

When | first started attending GM and 


Local Union general membership meet- 
ings, | was amazed by the way certain 
individuals could get up and speak at the 
mike. Joe was one of them, but | never 
got to meet and understand the real 
man he was until | retired in 2004 and 
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We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Jerry Abramczuk 
Romeo Boudreau 
Bruce A. Brown 
Leonard L. Brown 
Margaret B. Conboy 
Umberto De Lauretis 
Gordon J. Desveaux 
Frank Drozda 

Gary Edwards 

D. Joseph Gallagher 
Jerry N. Garrard 
John A. Hart 

Claus H. Kelling 
Howard T. Kellock 
Roger C. Kolynko 
Raymond Lacombe 
Stephen Lucki 
David A. Law 
Bernard O. McDonell 
Stefan Michalecki 
John D. Moffat 
Norman Moffatt 
James W. Mulligan 
Elmer R. Nickerson 
Mark J. Piggott 
Charles Pritchard 
Stephen Reid 
James F. Robertson 
Percy F. Robinson 
Leslie R. Scott 
Dimitri Shelegon 
Glenn D. Smith 
Robert D. Sonley 
Donald E. Taylor 
Edward J. Theriault 
Mathew Valckx 


Mildred A. Vandenberg 


Murray W. Walker 
Gary F. Watts 
Chris Zacharatos 
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GM 

GM Retiree 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Oshawa 
Oshawa 
Oshawa 
Kinmount 
Courtice 
Oshawa 
Whitby 
Whitby 
Whitby 
Maynooth 
Whitby 
Ajax 
Whitby 
Bancroft 
Hastings 
Brechin 


AG Simpson Retiree BC 


GM Retiree 
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GM Retiree 
Duplate Retiree 
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GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Oshawa 
Tweed 
Oshawa 
Orono 
Bowmanville 
Oshawa 
Longford Mills 
Lindsay 
Oshawa 
Pickering 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Peterborough 
Orono 
Whitby 
Courtice 
Oshawa 
Peterborough 
Lindsay 
Millbrook 
Toronto 
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Jan. 17, 2014 
Jan. 20, 2014 
Feb. 6, 2014 
Jan. 6, 2014 
March 14, 2014 
March 5, 2014 
March 19, 2014 
Feb. 26, 2014 
March 20, 2014 
Feb. 28, 2014 
Feb. 26, 2014 
March 14, 2014 
Jan. 31, 2014 
Feb. 24, 2014 
Jan. 22, 2014 
March 14, 2014 
Nov. 13, 2013 
Feb. 17, 2014 
Feb. 14, 2014 
March 17, 2014 
Dec. 25, 2013 
Feb. 25, 2014 
Feb. 4, 2014 
Feb. 4, 2014 
Jan. 18, 2014 
March 6, 2014 
Feb. 3, 2014 
March 10, 2014 
Feb. 24, 2014 
March 11, 2014 
Jan. 26, 2014 
March 1, 2014 
March 11, 2014 
Feb. 18, 2014 
Jan. 6, 2014 
Feb. 21, 2014 
Feb. 13, 2014 
Dec. 11, 2013 
Feb. 19, 2014 
March 5, 2014 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 


got involved in the Retirees’ Chapter. We 
had many, many discussions on several 
issues. The thing | learned from him was 
to listen to all the members and deal with 
the issues or concerns that they have. 
Listen to them and try to help them out 
as much as you can, but always remem- 
ber that you can't solve all their concerns 
or sometimes it is not in the best interest 
of the majority to try to do so. 

| have tried to stay true to these 
beliefs. | had the pleasure to travel to 
different conferences with Joe, and there 
are a few that stand out. One was the 
trip when we travelled to Sudbury to help 
out the Steelworkers who were on strike 
at Inco in 2009. We the Retirees and 
our Local donated $2,000 each (which 
Joe went to the Local himself and got). 
We had a great trip up, the two of us, 
and many topics were discussed. We 
went out and stood with the members 
on their picket lines, all the time being 
watched by the security guards at Inco. 
We later returned a couple months later 
as delegates to the Ontario Federation 
of Unionized Retirees convention and 
donated another $2,000 to their food 
bank. The last time Joe attended a con- 
vention was the Founding Convention of 
Unifor, as he was our elected delegate 

REMEMBERING A GREAT 


TRADE UNIONIST, MENTOR 
AND FRIEND 


continues on page 13 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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Photos by Joe Sarnovsky 
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Retirees’ Recreation Report 


AFTER HAVING A FULL SEASON'S 
schedule printed, we will get down to 
the remaining part of the season. The 
next - and last - dance of the 2013-14 
season is on April 25/14. The same 
applies to the billiard tournament of 
April 23/14, although horseshoes are 
lying in wait for a schedule. 

Euchre wraps up at the end of May, 
the lunch date has yet to be selected. 

Blue Heron's next junkets are April 
14, May 12, June 16/14. 


Billiard tournament results from Febru- 
ary 19: 

“A” winners Jim Horner, Randy 
Chopik; runners-up Dave Rafuse, Sid 
Brayley 

“B" winners Tom Bannister, Phil 
Cormier; runners-up Paul Collins, Tom 
Krout. 

Personal message from John Redko: 
“Brother Joe McCloskey was a tremen- 
dous help to me when | first came onto 
the Executive for the retirees. All | can 


Remembering A Great 
Trade Unionist, Mentor 
And Friend 


Continued From Page 12 


from our Retirees’ Chapter and | had 
the pleasure of taking him and Edie 
there. 

Joe started as a proud UAW member, 
was a delegate to the founding CAW 
Convention and as said previously, the 
new Unifor union. Joe was a mentor to 
me, he was my sounding board, offer- 
ing advice and sometimes criticism 
but he always had my back. He was a 
devoted family man and so proud of his 
kids, grandkids and great grandkids, but 
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most of all there was the love of his life, 
his rock, his best friend and wife Edie. To 
all his family | would once again like to 
say, Joe will be greatly missed. 

On other matters, we sent out let- 
ters to Prime Minister Harper, Finance 
Minister Flaherty, Opposition Lead- 
ers Mulcair, Trudeau, Premier Wynn, 
Finance Minister Sousa and Provincial 
Opposition Leaders Hudak and Hor- 
vath asking they get GM to reinstate 
our P-COLA, as it was the governments 
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ey Unifor National 
President Jerry Dias 
took time out of his busy 
schedule to come to our 
union hall on March 3 to 
address our retirees at 
their monthly meeting. 


John 
Redko 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Wendy 
Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


say is thank you, Joe, a safe journey and 
a smooth landing. You have earned it, 
rest well." 


that said we retirees had to give up our 
P-COLA as part of loaning monies to 
GM and Chrysler back in 2009. We 
can't wait to hear the replies back, but 
in the meantime why don't we all send 
a letter to our MPs and MPPs? Ask 
why they have a protection plan on 
their pensions, which we as taxpayers 
pay and we are forced not to have one. 
Remember, in the federal government 
you only have to serve six years for a 
full pension while we the workers have 
to work 30-plus years for ours. If you 
write or go talk to them in person we 
would like to hear their reply. 

On behalf of the Executive, we would 
like to thank all the members for the 
support they have shown us the past 
year. 
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Auxiliary Donations Help 
Many Facets Of Community 


I'M READY FOR SPRING, AS | WOULD 
believe most of you are - it's been a long, 
extremely cold winter, enough is enough. 
Even though the weather hasn't co-oper- 
ated, our members have been diligent in 
attending meetings. 

Our deepest sympathy and condol- 
ences go out to Sister Edie McCloskey 
and family on the loss of a husband, 
grandfather and — great-grandfather, 
Joseph Martin McCloskey, who passed 
away Feb. 23/14 in his 85th year. Brother 
Joe left quite a legacy within the VAW/ 
CAW/Unifor Local 222, a former Presi- 
dent of the Retirees Chapter of Local 222. 
Even though he’s passed, his memory will 
be with all whose lives he touched. 

Thank you to the following volunteers 
at Hillsdale Gift Shop, Sisters Margo 
Kennedy and her granddaughter Serina 
Storms, Helen Rotterman and Jean Dart. 


3TH ANNUAL 


Oshawa 
Truck Plant 
Reunion 


Saturday, April 12, 2014 


1 pm. to 9 p.m. 


Birthday congratulations to Sister 
Clara Lucier, who on May 3rd will be a 
young 90. Lynn Rak will celebrate her 
75th on May 13th. Kathy Ross turned 70 
on March 16th. 

Special congratulations to first-time 
grandparents Anne and Larry Hill on the 
arrival of a granddaughter, Kara Marley 
De Montbrun and Sister Shirley Hill is a 
thrilled great-grandmother. 

A number of donations were made 
recently: 
® Arthritis Society $300; 

@ Easter Seal Telethon $500; 

@ Heart & Stroke Foundation $300; 

@ United Way's annual Back Pack pro- 
gram, 125 @$13.50 for a total $1687.50; 
Canadian Cancer Society $300; 
Windreach Farm Autism Spectrum 
Disorder conference, $2,000. Our 
sponsorship helps provide educators, 


e ‘ Jackie Finn 


= > 8 Unifor Family Auxiliary #27 
' President 


health professionals, parents, care- 
givers with resources to better serve 
children with ASD; 

@ Unifor Local 222 International 
Women's Day Breakfast, $170 for 17 
tickets; 

® Grandview Children’s Centre $500; 

® Resources for Exceptional Children & 
Youth Durham Region, $500, monies 
to be used for specialized material and 
equipment 
The Celebration of your 77th Birthday 

Banquet is Saturday, April 12, 2014. The 

deadline for tickets is now past. Dinner 

will be followed by special recognition of 
those Sisters who have dedicated their 
services to our Auxiliary. The dance fol- 
lowing has music by Then & Now Sounds. 

See you at our meeting on April 15th. 


Scarborough 


Van Plant 


6th Annual 


Reunion! 


Moose Lodge, 731 Wilson Rd. S. Oshawa, Ontario 


ee 


Riley’s Old Towne Pub 
(in the upstairs lounge) 
104 King Street East, 


Oshawa 


For more information, 
please call 905-431-4309 
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Sun, May 4, 2014 


> SCARBOROUG 
van PLANT 


WR 


i 


1974-1993 


from 1pm until 6pm 


Everyone welcome! Local 303 members, salaried employees, TRS, CNR, 


Truckers... Last year we had 300+, this year, make it bigger! Tell your friends. 


 uniror 
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Additional Incentives Being Offered To GM Trades 


GM RECENTLY PUT OUT AN IN-PLANT NOTICE AND AUTO- 
Info article stating that all employees are required by Employment 
Standards to take either a two-week vacation of 14 days or two 
one-week vacations of seven days. Those who did not put in 
vacation selections by the April Ist deadline will have vacation 
assigned by the Company. The only way to have these weeks 
changed is if someone assigned a week gets a different week 
approved prior to cancelling one of the assigned weeks. 

As of the deadline for this issue of the Oshaworker we have 
already seen three down weeks in Flex this year, with another 
two scheduled for March 31st and April 7th weeks. At this time 
there are no further weeks out planned but without improved 
sales, that could change. 

The down week of March 31st has been deemed to be “lights 
out” for Flex, meaning trades working in Flex would be laid off. 
Working with Chairperson Greg Moffatt and Assistant Plant 
Manager Greg Pratt has given Trades some options to forced 
layoffs. First, the reduction of Trades in this week will be split 
between the weeks of March 31st and April 7th. This allows 
those wanting time off to choose either of the weeks or both 
weeks as an inverse layoff. The first (for most) would be wait- 
ing time, the second would be full SUB entitlement. For Trades, 
the Union Awareness Training will be changed from a Tuesday, 
Wednesday, Thursday course to a split week course, allowing 
Trades to take this training either Monday, Tuesday and the first 
half of Wednesday or the second class starting mid-Wednesday 
until the end of the day Friday. 

Those taking this split week course will be back on the floor 
the other half of the week. With 20 seats available this gives 
Trades 40 places per shift (afternoons and thirds only, Produc- 
tion has filled the day shift openings) for both weeks. Trades will 
have 160 openings these weeks meaning 80 trades will not have 
to be laid off, as the training budget doesn’t count against the 
plant budget. Some project work is being brought to these weeks 
to keep even more Trades from being laid off. 


ANNUAL SKILLED TRADES 
RETIREES’ RE-UNION 


On Wednesday, April 23 2014 
Llam - 727 


At The Tartan Tavern 
Rossland Square Plaza 


For more information, please call: 
Don Pringle: (905) 436-5313 
Paul Crampsey: (909) 579-5766 
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Overtime shifts in Consoli- 
dated are currently on hold until 
sufficient parts are available to 
run these shifts. 

For the last few months both 


‘ Bill Dickson 
~, Skilled Trades 

, ~ Chairperson 

Plant Chairperson Greg Moffatt : 

and myself have met with Greg 


Pratt weekly and with Labour Relations in an attempt to get 
some agreements to bring back additional Trades. From these 
meetings we have come up with the following three agreements. 


Temporary Waiver Of Recall Rights 


This is an agreement to allow anyone on layoff to volunteer 
to be bypassed for a short-term recall. This can be up to six 
months. The bypassed Trades would still continue to acquire 
seniority but would be off SUB/E.I. If their outside job ended 
they could again apply to go back on SUB/E.I. but would have 
to wait for another recall to return to work (they can’t “bump” a 
junior Trades working). The process for being bypassed requires 
an application for this in advance of Labour starting a recall. This 
allows those working elsewhere to choose to stay out, bringing 
in junior Trades for the recall. We have all heard of Trades being 
forced to quit a job elsewhere to be recalled only for a few weeks. 
This option will prevent that from happening. 


Trades Temporary Per Diem Assignments 


One of the biggest concerns about taking a per diem position 
is the loss of seniority. With this program the loss of seniority 
doesn't occur. GM has agreed to recall one tradesperson from 
the street in the same classification as the per diem’s classifica- 
tion. Basically for each per diem volunteer GM will recall another 
tradesperson. This process was originally agreed to in the 1987 
contract and the guidelines agreed to then are being copied here. 


Document 12s 


GM has agreed to release the unused Doc. 12s left over from 
the last canvass, when 20 Doc. 12s were offered and nine were 
taken, leaving 11 for this current canvass. Numerous attempts 
to increase this number have not been successful but will con- 
tinue. With each Doc. 12 being worth $60,000 and a $20,000 
car voucher, GM is spending almost a million dollars to retire 11 
trades. The eligibility for this canvass is for Trades who either 
have or will attain 30 years of service or 55 years of age and 10 
years’ service by the end of 2014. Applications for this incentive 
must be returned to GM by Thursday, Apr. 17/14. 


Policy Grievance DBOO3 


A meeting was held after the Oshaworker deadline with Greg 
Moffatt, National reps Whitey McDonald, Pat Blackwood, John 
Breslin, myself and top GM reps to try to resolve this outstand- 
ing issue. March 31st also happened to be Pat Blackwood’s last 
day prior to his retirement on April 1st. | would be remiss to not 
take this opportunity to thank Pat for his work for the Trades 
in Oshawa. Working until his last day to help Oshawa Trades 
shows his continued concern for us. Thanks Pat, | do appreciate 
all the help and wish you all the best in retirement. 
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Oshawa & Area Skilled Trades Council Turns 70 


THIS MONTH MARKS THE 70TH ANNIVERSARY OF THE FIRST 
meeting of the Oshawa Tool, Die and Maintenance Council, which 
was the first-ever meeting of a VAW-CIO Skilled Trades Council 
in Canada. This group morphed into what we know today as the 
Unifor Oshawa & Area Skilled Trades Council. 

The inaugural meeting, held on March 9, 1944, is such a 
breath of fresh air as we reflect on the vision that the workers 
had in 1944; so similar to why we carry on our fight through the 
Unifor Canadian Skilled Trades Council today. 

The reason the men sat around the table in the 
first place was to discuss trades concerns regarding 
rate of pay, classifications, “to see the apprenti- 
ces get a fair and decent deal” and to prevent the 
dilution of skilled personnel by the Company by 
establishing a “Journeyman Committee.” 

They discussed how the Council would “func- 
tion” and where the Council would hold its “place” 
within the Union, without being a threat to the 
Shop Committee. 

This group realized the Council could help the 


Shop Committee when © skilled 
trades issues arose, being a voice for je | 
trades within the Union to provide , 
assistance to the Shop Committee, ey 
therefore advancing trades issues 

from a single source, at the bar- 

gaining table as well as during the life of the agreement. 

From the outset, the group spoke of organizing every trades- 
person in the district, thus promoting the “Council 
Journeyman’s Card,” the same method we use to 
identify Journeypersons in Unifor to this day. 

With the formation of our new Union, which 
spans over 20 sectors, there is a greater divers- 
ification of skilled trades members. Although we 
have expanded beyond our traditional manufac- 
turing base, the skilled trades issues we face are 
the same as they were 70 years ago. 

For more information on the Unifor Can- 
adian Skilled Trades Council, go to www. 
uniforskilledtrades.ca. 


Dan 


Lawson 


Oshawa And Area 
Skilled Trades 
Council President 


What Happened To “Team” Concept? 


GM MANAGEMENT ALWAYS 
preaches team concept and GMS when 
it benefits them but there is a double 
standard when it benefits us. 

As you are all aware, we recently 
had the layoff in the Flex Plant in mid- 
March. Paint Shop management were 
adamant they could not bring in the 
Union reps from afternoons or third 
shift due to cost and they were laid 
off. | even asked about them attending 
Union Awareness classes. 

How ironic that every member of 
management from all three shifts, 
including contract supervisors, were 
in here managing each other. On the 
day shift, | saw three managers in Final 
Finish for four employees and four 
managers in Care for three employees. 
Hmmm, | am not sure how that is sav- 
ing the Company money but it seems 
to be the way this company works and 
then talks “team.” 

| have raised the issue several times 
but when they reduce heads in your 
department, do you see management 
heads reduced? | am sure the answer 
is “no” as only one side of the team 
is consistently reduced. How is that a 
team when the rules are always applied 
differently? 
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Elections 


Congratulations to all of those who 
were recently elected as delegates to 
the Canadian Labour Congress Con- 
vention and as members to all of the 
Unifor Local 222 Standing Committees. 
It was great to see so much interest 
and kudos to all candidates for running 
clean campaigns. 


International Women's Day 
Breakfast 


On March 9th the annual Women's 
Day Breakfast took place at the Unifor 
Local 222 Union Hall. Tickets sold out 
fast and there was full capacity with 
lots of volunteers on hand. Thank you 
to all of you who gave a hand setting 
up, cooking breakfast, cleaning up, etc., 
as it couldn't be done without the vol- 
unteers. 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


just interested in knowing the griev- 
ance process. The course covers how 
to write a proper grievance and follows 
the process all the way through the sys- 
tem to arbitration. We also cover the 
“Do's & Don'ts of Representation.” 


Randy O'Reilly Retires 


Steward Training Workshop 


On Wednesdays April 30th and 
May 7th, the Unifor Local 222 Edu- 
cation Committee seminars will take 
place at the Union Hall. Once again, 
| will be teaching the Steward Train- 
ing workshop, available to all of those 
recently-elected reps or any member 
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Randy retired April 1st out of the Zone 
33 Committeeperson role in District #4. 
Randy worked in Trim Consolidated and 
eventually became committeeperson. 
After many years of serving the mem- 
bership, he decided to take the package 
offered last year. | wish Randy all of the 
best in his newfound future and he will 
be missed. 


Walk A Mile In Her Shoes 


This event is growing in popularity 
across Canada. The Durham Region 
WHAT HAPPENED TO 


“TEAM" CONCEPT? 
continues on page 17 
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National Day Of Mourning April 28th 


THE NATIONAL DAY OF MOURNING IS 
observed on April 28th in cities across 
Canada and around the world. It remem- 
bers workers who have been killed, 
injured or suffered illness due to work- 
place-related hazards and incidents. 

The Day of Mourning was started by 
the Canadian Union of Public Employ- 
ees (CUPE) in 1984, with the Canadian 
Labour Congress officially declaring an 
annual day of remembrance on April 
28, 1985. In December 1990, this day 
became a national observance with the 
passing of the Workers Mourning Day 
Act. Since its inception, the observance 
has spread to over 80 countries around 
the world, known in most other countries 
as the Workers’ Memorial Day. 

April 28th was picked because on that 
day in 1914, the Workers Compensation 
Act received its third reading. As much as 
this is a day to remember the dead, it is 
also a call by the Canadian labour move- 
ment to protect the living. 


Injured At Work 


If you are injured at work, it is very 
important that you report the injury right 
away to first aid, as we have had a few 
cases recently that were not reported 
right away. When this happens, it would 
seem red flags go up and our members 
are put through undue stress. When you 
report an injury to first aid or your super- 
visor, make sure you take notes of the 
occasion. Remember to record all dates 
and times relevant to your injury and 
your report. Get names of co-workers 
who witnessed your injury. If no one saw 
your injury when it happened, make sure 
to tell a co-worker about it right away. 
Report your injury to first aid and then 
see your family doctor or a walk-in clinic 


doctor without delay. If your worker's 
compensation claim is being disputed by 
the Company or being delayed pending 
the outcome of an Adjudicator decision, 
you can file for S&A benefits. 


Extra Vacation Requests 


We were successful in convincing 
the Company to extend the deadline 
for vacation requests to May 1/14 as 
the application responses this year have 
been extremely low. Anyone requesting 
extra vacation time for the 2014 calen- 
dar year (including hunting season) must 
apply through your supervisor. When you 
receive your copy back from your super- 
visor, keep it in a safe place. 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


worker, as well as news and events for 
all Unifor Local 222 active and retired 
members. One example is an event link 
for all Unifor Local 222 members to get 
discounted tickets to the Harlem Globe- 
trotters when they appear at the GM 
Centre on April 13/14. Please take the 
time to visit the site and sign up for e-Bul- 
letins to keep you informed on issues in 
each of our 27 units. 


Our Local's Website 


In Closing 


Our new website has been up and 
running now for a few months at www. 
local222.ca. Our site is filled with import- 
ant information, benefit forms, E.l. 
information, past editions of the Osha- 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 


Oshawa Day Of Mourning Ceremony 
Monday, April 28, 2014 at 12 noon 


Join us on April 28 for the Durham Region Labour Council's 
Annual Day of Mourning Ceremony 
at 12 noon at Oshawa City Hall. 

The ceremony will take place by the Monument to Fallen Workers 
in the park just north of City Hall. There will be guest speakers 
followed by the lowering of the Day of Mourning flag 
and the laying of the wreaths. 


Light refreshments will be available following the ceremony 
at the Steel Workers Hall on Albert Street. 


What Happened To 
“Team” Concept? 


Continued From Page 16 


walk will take place in Bowmanville on 
June 14th at 11 a.m., with all proceeds 
going to Bethesda House. This year we 
are trying to get as many male mem- 
bers out as we can to not only make 
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it fun but to raise lots of money to be 
donated by Unifor Local 222. | chal- 
lenge you all to come out and wear 
red high heeled shoes (for a cause of 
course), especially you guys with big 
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egos! Register with Bethesda House 
by email bethesdahousel@rogers.com; 
shoes are available for rent for $10. 

From April 23 to 27/14 | will be at Uni- 
for/GM Intra-Corporation Council and 
Dave Gibson will be replacing me. Dave 
can be reached at radio 692. Otherwise 
| can be reached in the office at 905- 
644-4010 or cell 905-744-4010. 

In Solidarity. 
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Pre-Retirement Education Seminars 


THANKS TO DEAN LINDSAY, OUR 
National Retirees Coordinator, who 
facilitated this most recent retirement 
course and the many guest speakers 
who volunteered their time and know- 
ledge. The March 15th program was very 
well attended and much knowledge was 
shared in the interest of preparing for 
retirement. Many thanks to the partici- 
pants for being such a captive audience 
and | am sure we all got something 
from this seminar. The next seminars 
are scheduled for May 31st and Aug. 
23rd. Applications are available at the 
Unifor Local 222 Union Hall, from your 
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Unifor pension reps and online at www. 
local222.ca. 


Personal Benefit Summaries 


Active GM members should have 
received Your Personal Benefits summary 
by now. If not and you are wondering 
why it did not come in the mail, you may 
have selected the secure mailbox on the 
GMCL Benefits website. You may need 
to check the website and access your 
secure mailbox to get your personal 
benefit summary. 

We encourage you to read and save 
these from year to year. We also ask you 
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Ted 
Lawrence 


Pension 
Representative & 
Unifor Local 222 
Second Vice 
President 


to pay attention to the amount of credited 
service you have. You retire on credited 
service, not seniority. If you feel there is a 
discrepancy or a mistake with your cred- 
ited service, contact your pension rep. 


Survivors Information 
In the event of a GM retiree passing 


PRE-RETIREMENT 
EDUCATION SEMINARS 


continues on page 19 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Unit And 
Department 
GM/61 
GM/82 
GM/89 
GM/49C 
GM/92 
GM/49R 
GM/61 
GM/1 
GM/1 
GM/85 
GM/94 
GM/94 
GM/85 
GM/26 
GM/1 
GM/751 
GM/82 


Name 

William J. Banwell 
Alan M. Bauder 
Terry J. Black 

Patrick D. Blackwood 
Glenn H. Blair 

Paul A. Bulbeck 
Vivian L. Burns 

Julie A. Cooper 
Allan W. Cox 

Steven Delyea 

Robin R. De Vrij 
Glenn E. Elder 

Brian W. Elliotson Sr. 
Eric J. Fee 

Paul R. Ferguson 
Peter Glover 

Hugh H. Hicks 


Year. 
Serv 
30.1 
30.1 
33.7 
41.4 
33.8 
30.0 
27.6 
32.8 
30.8 
31.8 
29.4 
30.1 
25.3 
30.0 
32.7 
30.1 
33] 


Retirement 
Date 
May/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
May/14 
Mar/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
May/14 
Apr/14 
Apr/14 
Apr/14 


s of 
ice Name 

Peter D. Johnston 
Mark T. Kennedy 
Abdul A. Khan 


Irena Z. Kolakowski 
Marty A. McFadden 


Timothy J. Munro 
Hughie W. O'Grady 
Randall J. O'Reilly 
Nicolas Petsinis 
Donald L. Rozell 
Brian M. Snider 
Jeffrey R. Stevens 
lan C. Thomas 
Richard E. Walker 


William G. Maclsaac 


Wasi W. Mohammad 


Retirement 
Date 
Apr/14 
Jan/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Apr/14 
Mar/14 
Apr/14 
Apr/14 
Mar/14 
Apr/14 
Apr/14 
Apr/14 


Years of 
Service 
33.7 
21.0 
32.0 
30.6 
33.3 
30.6 
30.7 
33.8 
41.3 
30.7 
31.8 
34.2 
30.6 
30.6 
38.4 
33.3 


Unit And 
Department 
GM/69A 
GM/85 
GM/85 
GM/61 
GM/89 
GM/721 
GM/92 
GM/1 
GM/1 
GM/94 
GM/69A 
GM/61 
GM/100 
GM/94 
GM/53 
GM/53 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 


The Union is not copied by the GM Canada Bene- 
fits Centre when you go through the process by 
yourself online. The Union will not be aware you 
have retired. Your Union needs this information 
so we include your name in this Oshaworker list, 
send you a Unifor Retirees card (needed for 
elections), change your status and include your 
new pension number in our database. Without a 
copy of your papers, we will be unable to provide 
documentation support in the future to yourself 


or your family if you do not include the Unifor/ 
GM Pension Reps in your retirement process. 
***Commuted Value: If you decide on the CV 
option, there is a form to be filled out to ensure 
you get your Unifor Retirees Card; your status 
is changed with the Union; and delivery of your 
Oshaworker continues. The voluntary $24/year 
Retirees dues (which are tax deductible) can be 
paid at the Unifor Local 222 Union Hall at any 
time. 
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Education Seminars 


Continued From Page 18 


away, the death must be reported to 
General Motors, the GM Canada Benefits 
Centre and Sun Life. This can be done by 
the spouse or executor at the Unifor Local 
222 Union Hall in one stop. Just bring the 
death certificate to the Union Hall during 
regular business hours; somebody will be 
there to assist you. 

If a GM retiree’s spouse predeceases 
them, the death also needs to be reported. 
A spousal revocation form and an insur- 
ance beneficiary designation form needs 


Photo by Eileen Corbet 


to be ordered and then completed, so 
the survivor's premiums are no longer 
deducted from your pension. Your Unifor 
222 Pension Reps will be happy to assist 
you with all these documents. 


Widowed Retiree Wishing 


To Re-marry Or Live 
Common Law 


It is very important to note that you 
only have a one year window of oppor- 
tunity from the time of marriage and or 


LU) 


cohabitation to take out the survivor's 
option to add a new spouse as a survivor 
on your pension. This means you have 
one year to make application of intent to 
add a spouse. 

In the 13th month payments will be 
deducted off your pension and your 
survivor will be entitled to a survivor's 
benefit after you pass away. If you exceed 
the one year window of opportunity after 
marriage and or co-habitation without 
making application of intent, the Com- 
pany will not accept it! 

For any questions or concerns, | can 
be reached at 905-644-6342, mike radio 
5432 or by email ted.lawrence@gm.com. 

Working For The Membership! 


Pre-Retirement Education Seminar On March 15 


It was a full house at the Unifor Local 222 Union Hall as members and some spouses attended a very successful Pre- 
Retirement Seminar on March 15. The next seminar is scheduled for May 31. A registration form can be found on the 


following page. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Unifor Local 222 Members, active and retired, at the Union Hall. 
We will be at the Union Hall until Wednesday April 30, 2014. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 
ALL-TAX SERVICES 


We also offer services at our office at 


5 Bond Street West, 
Phone 905-723-3113. 


APRIL 2014 


BOOKKEEPING & TAX SERVICES 
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The Role Of A Unifor GM Pension Rep 


ONE OF THE PRIMARY ROLES OF A UNIFOR GM PENSION 
rep that many of our members may not realize is that we can look 
into ensuring you have the proper amount of service recorded 
with General Motors, a number that is crucial in determining 
your final pension amount. 

With the personal benefit summaries coming out recently, it’s 
important that you look not only at the names of your benefici- 
aries but also to see that the service as stated matches your 
time at General Motors. Your personal benefit summary doesn't 
come by Canada Post if you have an email on file with the GM 
Canada Benefits Centre. Instead it goes to your secure mailbox 
accessed through www.gmclbenefits.com. 

More obviously, we are here to guide you through the pro- 
cess of retirement. The Commuted Value (CV) came into effect 
in January 2013. We can help you understand the process you 
need to follow when you decided to take a CV instead of the 
monthly pension. It is one thing to log on to the GM Benefits 
website and get your estimated CV, it is another to thoroughly 
understand what that figure means and what needs to be done 
before it goes into your bank account. We can all print off a 
piece of paper, but it’s important to me that our members know 
exactly what it is you're looking at. When you clearly understand 


Glen Grill 


Alternate 
Pension 
Representative 


the information, you will have more 
effective communication with your 
financial advisor. 

For those members who were on 
a grow-in and have now retired but not yet utilized your vehicle 
voucher, please note there was a document called an IBEN sent 
to you early in the process. If you did not sign that IBEN and 
return it to General Motors, its absence will hold up the pur- 
chase of a new vehicle. Check your documentation to make sure 
you signed the IBEN and sent it in. 

Ona personal note, the Pre-Retirement Seminar of March 15th 
had excellent attendance with more than 140 filling the main 
hall. It was a pleasure seeing so many people who are interested 
in learning about their options in retirement for not just pensions 
but to hear from the experts in legal and financial planning and 
the change in their lifestyle. The next seminars are already set, 
for May 31st and Aug. 23rd, with seating for 200 members at 
each one, so everyone who is interested can be accommodated 
over the next few months. 

| can be reached in the office at 905-644-3642, mike 2863 
or email glen.grill@gm.com. 

In Solidarity. s% 


Unifor/GM Pre-Retirement Workshop 
Planning For Your Future: saturday, May 31, 2014 


This one-day course runs from 
8:20 a.m. to 4 p.m. at the Unifor 


The course covers 5 main topics: 
. Social & Leisure Time: Positive ways to use your time when you don’t have 


Local 222 Union Hall. It is 
designed to help workers ana their 


to go to work. 


. Legal Planning: Unifor Legal Services on wills and estate planning. 


families plan for the transition 
to retirement and emphasizes the 


tmportance of advance planning. 
Adumission ts free; lunch is 


Union. 


. Pensions & Benefits: Service Canada presentation about government 
benefits; Q&A with Unifor Pension Reps. 


. Financial Planning: Presented by the Auto Workers Community Credit 


included. 


. Unifor Retirees Chapter: Overview of activities presented by a Chapter 
representative. 


Deadline is Friday, May 23rd, 2014 


UNIFOR 


Local222 | Canada 


- Planning For Your Future: Saturday, May 31, 2 014 - 


| Name (PLEASE PRINT CLEARLY): 


Once you sign up, your place in the class is held. 
Please call the Union Hall if you cannot attend. 


Clock #: 


Will spouse be attending? CL} No L) Yes 


If yes, spouse's name 


(will be used only if a change in the event occurs) 
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Some Answers To Frequently Asked E.I. Questions 


HERE IS THE LIST OF THE MOST FRE- 
quently asked questions when we're 
faced with layoffs. 

In addition, we want everyone to note 
the following: 

Please, do not file more than one 
application. If you file an application and 
receive a confirmation number, do not 
file another one. Some members’ claims 
have not been reactivated right away, so 
people file another application, thinking 
this will speed things up. All it does is cre- 
ate another problem which must be fixed. 

Do not get multiple reps working on 
your claim; pick a rep and stick with him. 
If you involve more than one rep you are 
wasting resources, specifically our liaison 
who is overwhelmed with work as it is. To 
have the liaison checking out the same 
issue two or three times just bogs the 
system down even more. You also run the 
risk of one rep thinking the other is dealing 
with the claim and nothing getting done. 

Some of the questions asked by Ser- 
vice Canada when our GM members are 
doing their own E.I. reports online are 
causing confusion for many people. 

Here are the correct answers to those 
most frequently asked about: 

1. “Did you work during the period of this 
report?” 

When off for only one week of a two- 


week report; you must answer “YES” or 
you will not get a chance to enter your 
earnings, which will result in an El over- 
payment. 

2. “Did you stop working during the per- 
iod of this report?” 

The correct answer is “NO,” unless you 
start a job somewhere else and subse- 
quently stop working at that job. 

3. “Is there any other money that you 
have not previously told us about that you 
received or will receive during the period of 
this report?” 

The answer is “NO” unless you have 
income from a business or other source 
of income outside of GM. 

Employer information: the GM phone 
number is 905-644-5000. 

Wages for weeks worked: 

- 40 hours seniority employee = $1,400 

- 40 hours SWE employee = $956 

If, after April 12th, there are no layoff 
weeks scheduled in the immediate future, 
we strongly advise you to shut your claim 
down in one of two ways: 
® report you have started a full time job 

after layoff weeks; OR 
® after reporting layoff weeks, stop doing 

reports and your claim will go dormant. 

In the event of more down weeks in the 

future, claims can be re-activated by 

filing an application online. 


eonauen To bes il Food Bank 
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Unifor Local 222 President Ron Svajlenko recently dropped off a donation, on 
behalf of the local, to the Storehouse Community Food Bank in Ajax. The food 
bank is operated inside the Southside Worship Centre and accepting the cheque 
was Senior Pastor Jason Luscombe (left) and Youth Pastor Matt Baker (right). 
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Mark Bryan 
Farrell Gay 
SUB SUB 


Representative Representative 


For those who insist on keeping their 
claims running (active), be advised you 
may receive a letter from Service Can- 
ada looking for information on where 
you have been looking for work. You 
must respond to this letter or risk being 
denied benefits. We cannot deal with 
these letters on your behalf because they 
come from the Service Canada Integrity 
Department, who will not speak to your 
Union reps regarding your claim. 

Mark can be reached in office 905- 
644-1541, email mark.farrell@gm.com 
and Bryan can be reached in office 905- 
644-7839, email bryan.gay@gm.com. If 
leaving a message from the third shift 
please let us know a good time to contact 
you and a number you can be reached at. 

In Solidarity. % 


Important Notice 
For Former 
PPG And PGW Workers 
Regarding Company 
Contact Information 


Please keep the company up to date with your 
most recent address. If you have moved or if 
you feel you are not getting information that 
you should be getting, please contact them. 


For those members who worked for PPG 
who still have outstanding business with them, 
you can call them at 1-888-774-2121. 


For those members who worked for PGW 
who still have outstanding business with them, 
you must send information in writing to: 
Diane Castonguay, Pittsburgh Glass Works 
50 St. Charles Blvd., PO Box 26774 
Beaconsfield, Quebec H9W 6G7 
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Explanation Of GM Dependent Life Insurance 


THIS INSURANCE IS TERM INSURANCE 
which provides no paid-up insurance or 
loan or cash values. This insurance is 
non-assignable and the benefits cannot 
be assigned prior to a loss. 

Note: If you no longer have an eligible 
dependent on your benefits, you are 
responsible for cancelling the dependent 
life insurance coverage. Payments will con- 
tinue to be taken even though no benefit 
could be paid out. You will not be refunded 
any premiums you have paid while no eli- 
gible dependents were on your benefits. 

You contribute the full cost of the 
Dependent Group Life Insurance and con- 
tributions will be deducted monthly in 
advance from your pay, Sickness and Acci- 
dent benefits or SUB benefits as applicable. 
Your monthly contribution depends upon 
your age and the amount of insurance 
you elect and will automatically increase 
when you reach a higher age bracket. Your 
monthly contribution is the same regard- 
less of the number of your dependents. 


>)) 
United Way 
Durham Region 
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Payment of benefits will be made to 
you (you are automatically the benefici- 
ary of Dependent Group Life Insurance) 
in a lump sum if an eligible dependent 
should die from any cause while covered 
for Dependent Group Life Insurance. To 
apply for payment of these benefits you 
must complete a claim form provided 
by Sun Life Financial. 

If you are laid off or go on leave of 


Representative & 
Executive Board 
Member (Trustee) 


an 

y, Z 
Barry Don Steve 
Grills Thompson Bullock 
GM Insurance Service Service 


Representative Representative 


absence, Dependent Group Life Insur- 
ance may be continued while Basic 
Group Life Insurance remains in force, 
provided you make the required monthly 
contribution. 

If you retire, Dependent Group Life 
Insurance may be continued by payment 
of the required monthly contributions as 
long as Basic Group Life Insurance is con- 
tinued during retirement but not beyond 
the last day of the calendar month in which 
you attain age 70. Amounts of Dependent 
Group Life Insurance will not be reduced 
or cancelled unless you so elect. 


Donation To 
The United Way 


| Of Durham Region 


Unifor Local 222 President 


| Ron Svajlenko is pictured presenting 
} the Local's annual donation from our 
| Social Justice Fund to the United Way 
| of Durham Region. Accepting on 
| behalf of the United Way is Campaign 


Director Bob Howard. Unifor Local 222 


| has a long and proud history of 
| Supporting this vital community 


organization. Ron currently serves 
at the Co-Chairperson of the 
United Way's Campaign Cabinet. 


UNION ROD & GUN CLUB 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message 
or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill St.) 
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Insurance coverage ceases with respect 
to any person when that person ceases to 
qualify as an eligible dependent. 

If you leave the Company for reasons 
other than retirement, all Dependent 
Group Life Insurance will cease. 

In either event, the person who has 
been covered as an eligible dependent 
will have the opportunity to convert all 
or any part of the Dependent Group Life 
Insurance in effect on such person within 
31 days after such insurance ceases, to an 
individual contract of: 

(a) term insurance for a period of one 
year; 

(b) term insurance to age 65; or 

(c) life insurance under any regular 
plan then being issued by Sun Life Finan- 
cial; at the premium rate then in effect, 
for that individual plan. 

If you fail to make a required contribu- 
tion all Dependent Group Life Insurance 
will cease at the end of the month preced- 
ing the month for which the contribution 
was due. 

To enroll, increase or decrease the 
Dependent Life Insurance, you may go 
online at www.gmclbenefits.com or call 
the GM Canada Benefits Centre at 1-877- 
442-4625. 


Personal Benefits Summary 


The 2013 Personal Benefits Summary 
have been issued by the GM Canada 
Benefits Centre. This will either be mailed 
to your preferred mailing address or to 
your “Secure Mailbox” depending on 
the preferred method of correspondence 
that you have chosen. If your preferred 
method is “Secure Mailbox,” you will 
need to have your user ID and password 
to access the Benefits Centre website at 
www.gmclbenefits.com.% 
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UMFOR COMMUNITY PAGE 


Or an tit Society of Canada 
\ 


YHUNTINGTON 


Société Huntington du Canada 


OSHAWA 
PERMANENT 
BLOOD DONOR 
CLINIC 


Approximately every minute of every 
day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 
per cent of Canadians say they, 
or a family member, have needed 
blood or blood products 
for surgery or for medical treatment. 


Unifor Local 222 has joined Canadian 
Blood Services’ Partners for Life 
program. 

Whenever you donate blood, let them 
know you are a Unifor Local 222 
member. 

There is a Permanent Blood Donor 
Clinic in Oshawa, located at 1300 
Harmony Rd. N. 


(southwest corner of Taunton and 
Harmony). 


Please call 1-888-2-DONATE 
(1-888-236-6283) 
to book your appointment. 


VOLUNTEERS NEEDED! é 


HOSTED BY 
the Durham Region HSC Group 


Sunday, May 25, 2014 
e Bow Memorial Park, Bowmanville 
e 10:30 am Registration ¢ 11:00 am Walk 


If you have any questions, please contact Bunny Clark at (905) 723-5262 or durhamregionhd@gmail.com. 
www.huntingtonsociety.ca/events 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to 
drive for Meals on Wheels, provide friendly visits, or to transport 
people around. Call them at 905-430-5613 or visit www.communitycaredurham.on.ca 


Canadian Blood Services 
it's in you to give 


ari Habitat, 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help build 
homes as well as hope for 24 families. 
Please call 905-428-7434 to volunteer. 
Play a significant role in building a 
stronger community. Your assistance 
is needed and greatly appreciated. 


@ 


Information 
Durham Website 


The United Way of Durham Region 
coordinates volunteer opportunities at 
many area agencies. 

Check out the Information Durham 
website at www.informdurham.com 
and click on 
‘Search for a Volunteer Opportunity’ 
or call 905-434-4636. 


APRIL 2014 


O uniror 


Kt United Way 
© Durham Region 
For more information 
about the United Way 
of Durham Region, 
please call the office 
at 905-436-7377, 
or visit 
www.unitedwaydr.com 
where you can also make 
an online donation. 
Thank you! 
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Women's Committee Co-Chair Danielle 


Heetkamp presents Eva Guta with the 2014 


Woman of Recognition Award. 
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Woman Of Recognit 


IN MARCH WE CELEBRATED INTER- 
national Women's Day at our Unifor 
Local 222 Union Hall with the annual 
breakfast-and what a success it was! 

We had a sold-out event that hosted 
250 women from Durham Region and 
also places as far as Barrie and Peter- 
borough. It was a privilege to have 
Oshawa municipal Councillor Amy 
England speak, and also Annie Labaj, 
Director of the International Depart- 
ment from our National Union, address 
the gathering. 

The event annually celebrates and 
recognizes one woman in our commun- 
ity who has made a huge difference. This 
year we celebrated our own Eva Guta as 
the 2014 Woman of Recognition. 

Eva's work within our Local is aston- 
ishing. The work she does for our 
community is amazing and deserves all 
the recognition possible. She is a Unifor 


Danielle Heetkamp 


PHOTOS BY JOE SARNOVSKY 


women's advocate at Lear Corporation 
in Whitby, a member of PFLAG, she 
brings awareness to suicide, cancer, 
and many other issues that involve 
everyone! She is on our Unifor Local 
222 Human Rights/Community Servi- 
ces Committee, and often you will see 
her collecting donations for shelters or 
handing out pamphlets for a charity. 
Eva has a powerful voice, which 
is always heard and never taken for 
granted. She has a heart of gold, and 
truly wants to make this world better for 


WH, 
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ion n Truly An Inspiration To All 


all. It was an absolute honour to present 
this year's award to Eva Guta. May she 
inspire us all for years to come! 

This breakfast could not have been 
such a huge success without the help 
of so many! I'd like to take a moment 
and mention those who helped. 

Durham Region Labour Council 
President and GM retiree Jim Freeman 
headed up the kitchen again to cook us 
all a fantastic meal. We truly appreciate 
the efforts of many of our Local brothers 
who also served and cleaned up after the 
event! Dave Renaud and Ted Lawrence 
sold many tickets, and we appreciate 
everything they did for us as well. 

| would like to thank Amy and Annie 
again for coming to speak at our event. 

Also thanks to Jim Wheeler, who 
took time out of his day to help set up 
the Hall for the event. 

This year we were fortunate to have 


Costco help us with donations for the 
event. It's always great to see large 
companies helping their communities. 
Tabatha Baston was a great help and 
we thank her. 

Lastly | would really like to thank 
Karen Leitch of Unifor Local 1136 for all 
her help in organizing and setting up this 
event. You made this possible, and I'm 
honoured to have had the opportunity 
to work with you! Thank you very much! 

Thank you to everyone who came 
this year and supported this event. We 
were able to donate money towards 
local shelters and provide them with the 
necessary items that they need. 

| enjoyed the three years | was on 
the Women's Committee, and | feel we 
made a difference to many people. | 
look forward to the new committee and 
their events and wish them all the best! 
In Solidarity. 


Guest speakers 
included Oshawa 
Councillor Amy England 
(above left) and 

Unifor International 
Department Director 
Annie Labaj (left). 
Unifor Local 222 
President Ron Svajlenko 
(above) welcomed 
everyone to the event. 
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New Human Rights/Community Services 


Committee 


FIRST, | WOULD LIKE TO THANK 
everyone who voted in the Unifor Local 
222 Standing Committee elections and 
re-elected myself for another three 
year term, along with my follow com- 
mittee members Eva Guta and Lynn 
Ross. | would also like to thank Steve 
Curtis for his great contribution over 
the last three years, you will be missed. 

April is a very important month in 
terms of Human Rights; Canadians 


Important 
Phone 


Numbers 


Unifor Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 


@eeee 
Unifor National Office 
1-800-268-5763 


@®eeee 
Unifor Dental Centre 
905-579-8730 


@eeee 
Unifor Legal Services 
Plan 
905-433-4242 
1-800-387-6592 


@eeee 
Unifor Local 222/TD 
Group Home & Auto 

Insurance 
1-866-296-0888 


@eeee 
GM Canada 
Benefits Centre 
1-877-442-4625 


captured Vimy Ridge 96 years ago in 
a fight for peace, freedom and hope. 
The Canadian victory at Vimy Ridge 
is believed to have been a key turning 
point in shaping Canada as a nation. 
Over the next three years this com- 
mittee would like to be more involved in 
events in and around the area. If there 
is some special event you would like us 
to promote or be part of, please send 
an email to local222@local222.ca and 


Charlie Black 


Unifor Local 222 
Human Rights/Community Services 
Committee Member 


in the subject line put to the attention 
of Charlie Black or HRCS committee. So 
once again thank you for your support. 
Remember, an injustice to one is an 
injustice to all. 
In Solidarity. 


Donation To YWCA Durham 


Photo by Joe Sarnovsky 


Unifor Local 
222 President 
Ron Svajlenko 
presents a 
cheque from 
our local’s 
Social Justice 
Fund to YWCA 
Durham's 
Co-Executive 
Director 
Susanne Groen. 


Access To Unifor Legal Services Office 
During Oshawa Centre Construction 


Please note that due to ongoing 


construction at the Oshawa Centre, the 
East parking lot and East entrances to the 
Mall, including the Office Tower entrance, 
will be closed effective immediately. 
Parking and Mall access is available through 


QUNIFOR 
LSP “i 


since 1985 


all North, South and West side entrances. 


The most direct entrance to the Unifor Legal Services office is located on the 
West side, by the Bank of Montreal. Access to the Tower must be made inside 
the Mall by going down the hallway by Oshawa Jewellers and Churchills- 
Crossings and using the hallway to the right, just before Dr. Gold’s office. 


The Unifor Legal Services office will remain open during the construction at 
the Mall, which will take approximately one year. For any questions, 


please call the office at 905-433-4242. 
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Fast, accurate 
diagnosis. 


Now Taking 
new patients. 


Grand Master Technician 
Proud Unifor Local 222 Member 


Free Alignment Check 
With Coupon 
For April Only 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa El nun ot 
905-436-1500 


=!'Y wills Pontiac 


1-866-874-4555 | ree 
www.tnillsbuickgmce.com a a a 
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Let's Talk About Harassment 


Code And Non-Code 
Harassment 


THE ONTARIO HUMAN RIGHTS 
Code is what governs Human Rights 
in Ontario. Violations of this legislation 
are based on what are referred to as 
the “prohibited grounds.” Here are the 
prohibited grounds of discrimination 
as outlined as well in the Unifor Work- 
place Harassment Policy: 

® Race/Colour 

@ Sexual Orientation 

@ Disability 

@ National/Ethnic Origin 
m Age 
a 
a 
a 


Marital/Family status 

Sex/Gender 

Religion 

If you are being harassed based on 
one of the above prohibited grounds, 
then that is considered a violation 
under the Human Rights code. This 


type of harassment is easier to define 
as there is a specific criteria. 

The non-code form of harassment 
can be more difficult to prove. Work- 
place harassment is defined as “a 
course of vexatious comment or con- 
duct that is known or ought reasonably 
to be known to be unwelcome.” It is 
important to note that a single episode 
of misconduct can constitute harass- 
ment if it is sufficiently serious. 

Let me expand on non-code harass- 
ment. 

In some cases the perpetrator of this 
type of harassment is more sly about 
the comments or conduct. He/she will 
go behind the scenes, spreading what 
| call a “whisper campaign,” where 
the goal is to discredit the target's 
personality, reputation or work ethic. 
This whisper campaign is all going on 
unbeknownst to the victim. It obviously 
causes a poisoned work environment 


Lynn Ross 


Human Rights/Employment Equity 
Female Advocate 

and Unifor Local 222 

Female Executive Board Member 
At Large 


in which the victim can suddenly be 
shunned by the group and/or is set up 
to fail in the work environment. 

| would like to think that most of us 
can make up our own minds about a 
person, but human nature being what 
it is, a misguided individual can create 
a pack mentality by encouraging others 
to gang up in secret on the targeted 
individual. Sounds a lot like bullying, but 
this is not the overt kind, instead the 
more insidious, sneaky, under-handed 
type. This poor individual initially has 
no idea this is being perpetrated on 
them. That is the way of the coward, 
to work behind the scenes to bring in 
other people in order to make some- 
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COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


ea 
905-579-6411 © == 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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LINE-X 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

¢ Custom coating | 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


solutions 
¢ Light Industrial 4 
Coatings ‘ie 
¢ Rust Proofing 
* Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 


Satisfaction www.LineX.ca - (tien) 
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Cyber Bullying Has Far-Reaching Impacts 


IT USED TO BE BULLYING WAS WHEN PEOPLE SAID OR 
did hurtful things repeatedly and purposely to someone; 
today there are many different forms of bullying. 

Cyber bullying is when the bully uses communication 
technologies, such as the internet's social networking sites, 
websites, emails, texting, tweeting with the intention of 
intimidating or harassing others. 

These include: 

sending mean and/or threatening emails/texts/instant 

messages 

assuming a false identity to hide your true self 

putting embarrassing pictures on a site 

putting a name in a posting with the purpose of hurting or 

belittling someone 

spreading rumours, gossip, false information 

mocking another individual through social media 

Victims of cyber bullying are affected in many ways. With 
electronic media, the bullying follows the individual through- 
out their day, from the time they get up till they go home again 
and continues while they sleep. There is documented nega- 
tive impact on the victim from bullying: depression, inability 
to cope with stress, headaches, stomach aches, low mood to 
the point of contemplating, attempting or committing suicide. 

Bullies can be identified often by their aggression and 
problems getting along with others or in holding down a 
relationship. They may have issues with substance abuse and 
might reveal they too were bullied themselves. 

A good commercial came out showing teens enjoying for- 
warding a nasty text about someone, then being called to 
the school office where they're greeted by two detectives. 
This is fast becoming reality as police, courts and govern- 
ments take action against cyber bullying. Among the forms 
that can become chargeable offences include any kind of 
threat through social media, messages that promote physical 
assaults and anything relating to the promotion of a hate 
crime, be it racial or sexually motivated, as well as repeated 
harassment via emails, texts, or any other social media. 

People who are victims, or know a victim, are realizing 
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they can stand up to bullying 
but it takes documenta- 
tion. Copy emails, texts, 
etc., even if it means taking 
a picture of your phone's 
screen with another camera. 
Report offences to anyone 
in authority: teacher, principal, supervisor, friend, union rep, 
family or the police. Block the offender through the social 
media sites themselves. Not giving them an audience may 
be half the battle to stopping the abuse. 

As friends and parents, make the effort to stay close to 
those around you. Be aware of any changes and take the time 
to talk with them. Victims need to know they're not alone. 

If you are the bully who laughs at this article and thinks it's 
okay to sit at a computer or keep your face in your smart phone 
all day, you will be caught. Consider whether it's really worth 
facing the loss of your job or even prison time for whatever 
pleasure you take in making someone else’s life miserable. 

| know | write a lot about bullying but it’s because it's out 
there. It is a horrible shame on our society that it's newsworthy 
if a bullying victim takes his or her own life. We can’t turn a blind 
eye to this, ignore it and hope it will go away. Listen more care- 
fully, take the time to help and make a difference when someone 
reaches out... and especially when they don't reach out. 

Till next time, keep an eye open for others. | can be reached 
at 905-644-1114, by email at kim.martin@gm.com or mike 
1114 for all three shifts. % 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


Unifor/GM 
Referral to Counsellors 


For confidential assistance and referrals to counsellors 
please contact Kim Martin at 905-644-1114 
or by email at kim.martin@gm.com 


rep. Don't let them suffer in silence. 
Being trained in Human Rights means 


confidentiality and support and a resolve 


one’s work life unpleasant. Who knows 
why some individuals behave this way 
or what they get out of it, only a psych- 
iatrist or psychologist could give us 
insight into a person's character flaws. 

Having said all of that, it is important 
that if we are aware that someone is act- 
ing in this manner, that we as individuals 
do not fall prey to the “pack mentality.” 
We must stand up and make it clear that 
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we will not tolerate the gossip and innu- 
endo of another sister or brother! 
Documentation is extremely important 
in code and non-code harassment! Keep 
a journal with everything that is hap- 
pening; include dates, times, witnesses, 
what was said. Get help from someone 
you trust (a Union rep, friend) and if it 
is for a member who can't speak up for 
themselves, then please put a call in to a 


O uniror 


is expected. With enough documen- 
tation a pattern of behaviour evolves 
which can then show that this is not a 
“one off” incident, but proof of a bully! 

My position is 20 hours per week. 
| can be reached by email, lynn.ross@ 
gm.com; office phone 905-644-4330; 
mike 3460; or through your commit- 
teeperson (no questions asked). 

In Solidarity. 
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Spring Seminars On April 30 And May 7 


IT'S APRIL, SPRING IS HERE AND 
spring means it is time again for our 
Unifor Education Seminars. The courses 
don't cost anything and a delicious dinner 
is provided free of charge as well. You still 
have time to apply as the deadlines are 
April 23rd and April 30th. 

Thank you, John MacDonald, for serv- 
ing as our chair for the last three years. | 
would like to thank the membership for 
allowing me to serve you as well. We 
now have a new Unifor Local 222 Edu- 
cation Committee. | would like to thank 
those who have served, the members 
who ran and those who were re-elected 
and elected. The committees are a great 
place to get involved in your Union. The 
members of the committee are looking 
for fresh new ideas for the seminars. The 
courses are not written in stone and they 
will change from time to time. 

Through education we create astronger 
union. Getting and giving information are 
the two most important things in build- 
ing and keeping our Union strong. It has 


PROFESSIONAL 


) 


HEARING SERVICES 


been said education is power. You can 
empower yourself, you can help those 
around you as you create a better work- 
place and a better life for yourself. One 
of the most important things you can do 
as a Union member is one-on-one educa- 
tion in the workplace. We have five free 
Union Seminars to choose from. 

| would like to thank our Unifor Local 
222 Leadership for their ongoing sup- 
port of our Education Committee, and 
our education nights. We appreciate 
everyone who contributes to making 
these seminars the great nights they are. 
Thank you to Jackie Finn and the Family 
Auxiliary for the fine meals, feeding our 
bodies before feeding our minds. The 
most important part is “you,” the mem- 
ber who gives of your own free time to 
come out and learn together at our Unifor 
Local 222 Union Hall. If you have been 
out before, thank you for coming back 
and building on your education. If this 
is your first time out, this could be the 
beginning of a great journey of learning. 


Meet Audiologist Nav Balsara. . . 


i) 
Dave Dickhout 


Today we can take courses online, how- 
ever | do not believe you can ever replace 
in person interaction between members 
as we learn together. 

Remember the courses are for mem- 
bers from all 27 of our Unifor Local 222 
units. You can apply by emailing your 
information to 222educationcommittee 
@gmail.com or return the completed 
registration form to the Unifor Local 222 
Union Hall, or fax to 905-436-9515 or 
scan and email to local222@local222.ca 
There is an application form on the fol- 
lowing page. Please indicate your first 
and second choices. 

Thanks from your Education Commit- 
tee. 

In Solidarity. 


making life sound better for you and your family. 


Services We Offer 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
e Hearing Aids and Assistive Listening Devices 

© Prescriptions, Ear Plugs, Service and Repairs 

© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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FREE UNION SEMINARS 


Wednesdays April SO and May 7 


The strength of our future is not only at the bargaining table 
and on the picket line, it is in the classroom. 


#1 Steward practical examples of how to police a collective agreement while dealing 
Trai ning: with management. 


#2 C fli t Improve your ability to manage conflicts at work and at home; 
OnnIc é ee Pe 
c _ learn techniques to improve your communication skills in 
Resol uti on: potentially confrontational situations. 


#3 Building Learn how our Union organizes workplaces and how you can help 
The Membership: accomplish this and make us even stronger. 


Course objective is to understand risk factors/ 
#4 Mental Health/ . _ warning signs of suicide; participants learn about 
Suicide Prevention: dealing with someone contemplating suicide. 


Unifor Members ONLY 
#5 CPR: ‘Wote*Limited to 15 members; 
the course is free but if you need a certificate, the cost is $25. 


Please indicate your 1st & 2nd choice of available workshops. SEMINAR AGENDA 


You can email your information to local222 @local222.ca 5:00 p.m. Registration 


or return the completed registration form to the 5:50 p.m. Dinner (free) 
Unifor Local 222 Union Hall, or fax it to 905-436-9515. 4:00 p.m Workshops 


REGISTRATION DEADLINES: 
WEDNESDAY, APRIL 23 FOR THE WEDNESDAY, APRIL 30 SEMINAR 
WEDNESDAY, APRIL 30 FOR THE WEDNESDAY, MAY 7 SEMINAR 


UNnIFoR Unifor Local 222 Labour Education Seminar | 


Local222 | Canada WEDNESDAY, APRIL 30, 2014 or WEDNESDAY, MAY 7, 2014 
The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


I Name (PLEASE PRINT CLEARLY): 


Telephone: (res) email 


Workshop: 1st Choice # 2nd Choice # 


Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 


Shift #1 Shift #2 Shift #3 
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What Is Alcohol Abuse? 


ACCORDING TO THE CENTER FOR DISEASE CONTROL, 
(CDC) drinking at a level that causes you problems in life 
constitutes alcohol abuse. If your consumption of alcohol 
regularly causes you problems at work, school or home; or 
you regularly get into dangerous situations while drinking 
(such as driving a car while intoxicated) you meet the criteria 
for alcohol abuse. 

You do not necessarily need to drink large quantities of alco- 
hol to be an alcohol abuser. What is more relevant is the effect 


By 
Tom Pflanzer 


Unifor/GM 
Substance Abuse 
Representative 


that amount you do consume has on 
your life. 

People abusing alcohol who continue 
to drink are at risk of developing alcoholism. 


What Is Alcoholism? 


Alcoholics lose control over their drinking and the effect that 
alcohol has on their lives. Five characteristics of alcoholics are: 
1. They require a large amount of alcohol to achieve intoxica- 


tion (the presence of an alcohol tolerance) 

2. They feel withdrawal symptoms when not drinking. 

3. They crave alcohol 

4. Once they start drinking, they cannot predict how much 
alcohol they will consume (a loss of control) 

5. They continue to drink, even though they can see the harms 
of their use (health, family, work etc.) 

Most health professionals consider alcoholism a disease that 
has no cure, but believe that through alcohol treatment, alcohol- 
ics can learn to abstain from alcohol for long periods of time. 


Do | Have A Problem? 


Ask yourself these four questions based on an alcohol screen- 
ing test known as the CAGE test. The CAGE questionnaire is a 


Need Hearing Aids? No More Excuses! 
_ j lan 
ye 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 
services, and 90 days to return or exchange — lowest price and satisfaction guaranteed! 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, and want a referral 


for counselling, please call your Unifor/GM 
Substance Abuse Representative Tom Pflanzer: 
905-426-0002 @ mike radio: 348 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor 
for your situation. 


No more straining to hear in noisy environments. No more difficulty hearing the television, 
radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay $O out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 
of batteries for FREE — No purchase necessary. 


Over 100 locations in Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and Peterborough. 
Call us today to schedule your FREE, no obligation hearing test at ListenUP! Canada — Your hearing aid experts for life.” 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 


(oJ ListenUP! 


CANADA 
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What Is 
Alcohol Abuse? 


Continued From Page 32 


very quick test that accurately indicates the presence of an alco- 
hol use disorder. Answering yes to two or more of the following 
four questions indicates a likely problem with alcohol. 

1. Have you ever felt you needed to Cut down on your drink- 
ing? 

2. Do you feel Annoyed when people criticize your drinking? 

3. Do you ever feel Guilty about your drinking? 

4. Do you ever have a “hair of the dog” drink in the morning 
(Eye-opener) as a way to get over a hangover? 


Are Some People More At Risk 
Of Alcoholism? 


® Starting to drink at a young age 
@ Having a psychiatric illness 
@ Chronic stress 


What Are Some Alcohol Addiction 
Treatment Options? 


A variety of counseling therapies, medications and supportive 
organizations are available to treat alcoholism. Alcoholism is not 
yet a curable disease, but treatment for alcoholism works about 
as well as treatment for diabetes or hypertension. 

Two very pertinent facts about alcoholism treatment are: 

1. The longer a person participates in alcohol addiction treat- 
ment the greater their chance of continuing abstinence 

2. The longer a person can sustain abstinence, the better their 
chances of continuing abstinence! 


Treatment Works. 


No one who abstains from alcohol has any risk of alcoholism, 
but some people who choose to drink alcohol may be at a higher 
risk of succumbing to alcoholism than others. 

Factors that may increase your risks include: 

Having a close relative with alcoholism 

Drinking heavily 

Being a man 

Experiencing childhood trauma 

Having a low response to alcohol (needing more than other 
people to feel the same effects) 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
| ( 


“ol ES Fitiy ued earl 
ros) SAME! DAY. OR’ NEXTDAY‘SERVICE: 
Pe DIRECT BILLINGIEOR EYE.EXAMGEE 
PINO-CHARGE|SAFETYIGEASSES® el 
L ted insid 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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For members from General Motors, call your Unifor/GM sub- 
stance abuse representative Tom Pflanzer: office 905-644-3723 
(no voice mail); cell 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative. 

To find assessment and treatment services in your commun- 
ity, call the Ontario Drug and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look online at www.dart.on.ca. 
DART offers telephone referral information. 


¢ Scooters 
¢ Lift Chairs 
¢ Bath Lifts 
e Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
e Bathroom Aids 
e Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
"WALKERS, pee Shield 


MEDIchiir 


110 Dunlop Street E., Whitby, ON, L1N 6J8 -_-=}2meese 
Ph. (905) 666-5001 
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Hudak's Plan Loud And Clear 
In What He Doesn't Say 


WE HAVE BEGUN BARGAINING 
with Hanson Pressure Pipe from 
Uxbridge. We had productive proposal 
meetings with our bargaining commit- 
tee. By the time you read this we will 
have started talks with the employer. 
We will keep you up to date on our 
progress. 

In my last Oshaworker article | wrote 
about Tim Hudak's attack on labour. 
After my article was submitted Hudak 
attempted a climb-down on the policy 
that is sinking him in the polls. On Feb. 
21st, he gave a speech to the Toronto 
Board of Trade. This is what he said. 

“This “right to work" issue just 
doesn't have the scope or the power 
to fix the issues that are threatening 
100 per cent of the manufacturing jobs 
in Ontario. So if we're elected, we're 
not going to do it - we're not going to 


change the so-called “Rand Formula.” 
Our agenda is a lot bigger, and a lot 
more ambitious, than that.” 

He did not say he wasn’t going to 
proceed with changing the Labour 
Relations Act. In fact in the speech he 
listed six priorities to alter the econ- 
omy in Ontario. One of those priorities 
is to “modernize labour law.” What are 
some of the other “modernizations”? 
@ Allowing private companies to com- 

pete with the WSIB for the provision 

of workplace insurance coverage. 
@ Reducing the power and scope of the 

Labour Relations Board. 

Can we take him at his word on the 
Rand Formula? On Jan. 29/14, Hudak 
appeared on TVO's the Agenda. When 
asked about implementing his right to 
work plan he said, “We have no choice.” 
He vowed not to waver on the issue 


Joel Smith 


Unifor Local 222 
Local Union Organizer 


because voters allegedly want, “some- 
body who is actually going to take the 
bull by the horns... that’s not going to 
run away just because, you know, Sid 
Ryan doesn't like one of your ideas, 
the head of the (Ontario) Federation of 
Labour.” 

Hmmm... a_ politician who has 
changed his mind on a deeply-held 
belief that is sinking him in the polls? 
You decide if he can be trusted. 

On a personal note | wish to extend 
my sympathy to the family of my friend 
Joe McCloskey. His knowledge of our 
history and enthusiasm for our Union 
will be missed. | enjoyed our regular 
chats and visits discussing the issues of 
the day. His love of the Union was only 
surpassed by his love of his family. 


| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

y } / Ample Parking on 
Ji premises 

J Saturdays available 

by appointment 


at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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Spring Fever Increases Rain Barrel Frenzy 


WE HOPE THAT BY THE TIME YOU 
read this article that the spring weather 
has started to take a consistent hold. This 
is always the time that many of us start 
planning for our outside gardening activ- 
ities. For those of you who are unfamiliar 
with the merits of using rain barrels you 
should consider the many positive attrib- 
utes they can give you. 

@ Rain barrels drastically reduce runoff 
with low costs and minimal mainten- 
ance. 

m@ Simple to install, suitable for virtually 


any household property size or loca- 

tion. 

@ Stores relatively clean (and non-chlor- 
inated) water for use on lawns and 
gardens. 

m™ Can reduce domestic water use, lower- 
ing water bills and demands on city or 
well water systems, especially during 
peak summer periods. 

Our rain barrel sale is now online, with 
pickup scheduled for Earth Day, Tues- 
day, April 22/14, from 6:30 a.m. to 6 
p.m. at the south parking lot tent, Unifor 


Unifor Durham Regional Environment Council 


Rain Barrel Sale 


equipped 

with spigot, 
overflow hose, 
mosquito net 


Proceeds to help with 


Cancer Prevention through 
Environmental Leadership - 


Order online at 
http://rainbarrel.ca/unifor 


Pickup on Tuesday, April 22nd 
6:30 a.m. to 6:00 p.m. 
Unifor Local 222 Union Hall parking lot 


Call Dave at 905-404-1279 
or Jesse 905-434-0491 


UNIFOR 


DurhamRegional|EnvironmentCouncil 


APRIL 2014 


 uniror 


Dave Renaud 


f \ Unifor Durham Regional 
= : Environment Council President 
= Unifor Environment Representative 
GM Autoplex 
Unifor Local 222 


Environment Committee Member 


Local 222 Union Hall, 1425 Phillip Mur- 
ray Avenue, Oshawa. Anyone is welcome 
to order from our sale. Only orders that 
are placed in advance are guaranteed 
to be available on the sale date. Prices 
begin at $50 per fully equipped rain bar- 
rel, A variety of optional items including 
flexible downspout pipes, downspout 
diverters, rain barrel stands, dispensing 
hose, additional lengths of overflow hose 
and 12-inch Urban Forest hanging garden 
flower pots can also be purchased. 

There is a pretty good deal available 
for $60, which gives you a 220L (55 
gal.) white barrel, including the Universal 
Downspout Rain Diverter (if bought sep- 
arately, priced at $25) which attaches to 
standard downspouts including 2x3, 3x3 
and 3x4 sizes. It can simultaneously sup- 
ply up to six rainwater collection devices 
such as rain barrels, pools, hot tubs, 
ponds, etc. It regulates the volume of 
water that enters a rain barrel and there- 
fore prevents overflow through the top. It 
simplifies the winterization of rain barrels 
as it is installed once and can remain in 
place during the winter. There is no need 
to repeatedly remove and re-attach the 
downspout every spring and fall. Winter 
caps replace the outlets to seal all open- 
ings. 

Please go to the website http://rain 
barrelcanada.com/2014/04/unifor/ and 
have a good look at the available items 
that you can order. 

When you place your order online you 
can either prepay with credit cards or 
state you will pay cash on pick up. Please 
call either myself or Jesse Forbes at 905- 
434-0491 if you need any assistance 
with placing your online order. 

Please feel free to contact me if you 
have any questions. For GM _ in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 or 
email dave.renaud@gm.com or for out- 
side issues, home 905-404-1279 dave. 
renaud@rogers.com.# 
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Recreation Events Ideal Way 
To Promote Solidarity 


THANKS TO ALL BROTHERS AND SIS- 
ters from our Local who took the time to 
come out to vote at the Unifor Local 222 
Union Hall for the Standing Committees 
and Canadian Labour Congress delegate 
elections. Many new activists are now 
involved. Your new Recreation Committee 
consists of Dean Howse, Steve Hunter, Ron 
Winterink, Frances Berney, Paul Kelly, Ryan 
Vandermeer, Dave Donaldson, Richard 
Spence, Sally McInnes, George McMillan 
and Della Carette. 

As a Committee, our first event will 
be the Annual 4-Person Scramble Golf 
Tournament at Bowmanville Golf Club on 
May 16/14 (Friday of the May long week- 
end). This will be a “Par Stay Where You 
Are" format. The event is open to friends 
and family of members from all units in 
Local 222. This format brings the playing 
field closer together between the differ- 
ent strengths of the golfers. Within the 
tournament there is closest to pin (men’s 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 


and women’s); longest drive (men's and 
women’s); a hole-in-one contest held 
by Golfers Green with proceeds to the 
Childhood Cancer of Canada Foundation; 
skins on every hole, no carryovers; best 
prize table around; after-round entertain- 
ment (bring your golf shoes and dancing 
shoes) performed by Billy Brando aka Hal 
Draper. Prizes are random draw so any- 
one can pick first. Just a fun, good day. 
Cost $90 per person. A sign-up sheet can 
be found on the following page. 

This year’s Retirees’ Picnic, put on by 
the Local Recreation Committee, will be 
Tuesday, June 10/14 at Lakeview Park 
at the foot of Simcoe Street in Oshawa. 
We will again feature a North American- 
made Vintage Auto Show. Only 30 spots 
are put aside for these antique vehicles. 
For more information or to reserve a 
spot, phone show director Bill Holmes at 
705-799-0737 or Recreation Committee 
member Ron Winterink at 905-723-5533. 


Dean Howse 


Unifor Local 222 
Recreation Committee Member 


In case of rain the Jubilee Pavilion has 
been booked. Thanks to ‘Jube’ Manager 
Danny Kallinteris for accommodating our 
retirees. The Recreation Committee has to 
estimate the Picnic’s attendance. Our Local 
has 12,000-plus retirees; without knowing 
how many members will attend, we have 
to overestimate when ordering meals, 
tables, chairs, water, coffee and giveaways. 
Unfortunately we cannot continue to oper- 
ate like this. There will be growing pains at 
first but it will all work out. Between myself 
and Local Retiree Chapter President Les 
MacDonald, we have decided a pre-regis- 
tration needs to be implemented with a 
commitment to attend. There will be more 
information in the next issue. The savings 
we realize can be put back into Local Union 


RECREATION EVENTS IDEAL WAY TO 


PROMOTE SOLIDARITY 
continues on page 37 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 


We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 


discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 


Pediatric eye care and Athletes. 


Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa , ; 
between Park Rd. and Gibbons St. Glazier Medical| Footcare 


1/1| Gibb Street; Oshawa 
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Recreation Events Ideal Way 
To Promote Solidarity 


Continued From Page 36 


sporting leagues. Our present and future 
junior Unifor Local 222 members are finan- 
cially unable to get involved. Our smaller 
units are not offering the wages of GM. Our 
Local has one of the strongest Unifor Retir- 
ees Chapters in Canada (or among any 
union, for that matter). We must get the 
next generation of members involved and 
informed; we can't leave it to the present 
and future retirees to fight the attack by 
governments on the pensions and benefits 
we all work for and deserve. 

Recreation Councils were created to 


UNIFOR 


Local222 | Canada 


reach those members who normally 
would not be involved in Union activ- 
ities. 


South Eastern Ontario 
Recreation Council 


Our National Five-Pin Bowling Tour- 
nament, hosted by SEORC at Neb’s Fun 
World in Oshawa, had 180 participants. 
An excellent time was had by all bowlers. 
Thanks to Les MacDonald for volunteer- 
ing to be Director of this event, great job 
bud! 


Spring Golf Tournament 


LU) 


The Unifor National Hockey Tourna- 
ment (non-contact) is April 18-19/14 at 
the Westwood Arena in Rexdale, hosted 
by the Toronto recreation council. Entry 
forms are available at the Unifor Local 
222 Union Hall. 

The Unifor National Golf Qualifier is 
June 8/14 at Wolf Run, 8 a.m. start, five 
divisions, Callaway system. 

The National Retirees 4-Person Golf 
Scramble is going to be on Aug. 6/14 at 
Sunnybrae, with a 9 a.m. start. This will 
be open to friends and family. 

Entry forms for any recreation event 
are available at the Unifor Local 222 
Union Hall or from a Recreation Com- 
mittee member. 


UNIFOR 


Local222 | Canada 


4-Person Scramble 
Friday, May 16, 2014 « Bowmanville Golf Club 


10 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 
and you tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 
**Open to friends & family of Unifor Local 222 members** 
$90 per player: $360 per team - includes greens fees 


PLUS: & Hole-in-One contest 
@ Longest Drive: Men’s & Women’s 


® Closest to Pin: 4 holes Men’s & Women’s 


H Prizes: All teams/players - Random draw 
B Low Gross: Team @ Steak Dinner (for non-steak eaters 
® High Gross: Team please phone Golf Club) 


@ Entertainment after round by Billy Brando (aka Hal Draper) 


Entry Deadline: Friday May 9, 2014 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: Richard Spence, Ron Winterink, 
Sally McInnes, Steve Hunter, Paul Kelly, Frances Berney, George McMillan, Ryan Vandermeer, Dave Donaldson, Della Carrette. 
For more information call Dean Howse 905-434-7146. 


Electric Carts may be reserved: Bowmanville Golf Course 905-623-2670 


ENTRY FORM 


Unifor Local 222 4-Person Scramble 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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Shift #1 Truck Plant Ten Pin Tid Bits 


| KNOW THIS SOUNDS LIKE A 
broken record, but | could almost say 
ditto to the past several articles, when 
| write this one covering the four weeks 
from Feb. 13th to March 6th. Over this 
time period we saw a total of three 
700+ series, 25 600+ triples, 77 500+ 
triples, and a mind-boggling 103 200+ 
games. 

The most notable of these was the 
746 (221 + 300 + 225) tossed by Rick 
Jeffrey on Feb. 13th. In the second game 
you see he managed a perfect 300 
game! 

Needless to say, the whole of Shift 
#1 erupted into a crescendo of clap- 
ping and yelling, heard throughout the 
entire bowling alley, and the emotion 
displayed by Rick was all over his face! 

It couldn't happen to a better person 
and it sure didn’t surprise this writer 
one bit. As a matter of fact, he con- 
tinued on with five in a row to start 


Attersley Tire 


Est. 1960 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 


P rd “oil 
VIP pricin: A . 


his third game! Congratulations Rick. 
Unfortunately, Mom Kathy wasn't 
present to see it all happen. 

| guess you'll just have to do it again 
when she's there. 

Kayla Ghersini notched a 744 (215 + 
250 + 279) triple the very next week, 
followed by Rick Wilkes with 719 (227 
+ 254 + 238) on Feb. 27th. 

Here is the list of 600+ triples: 

Kayla Ghersini 699 (246 + 259 + 
194), 692 (246 + 258 + 188), 678 (255 
+ 222 + 201). Any one of these could 
have been in the 700s! 

Rick Jeffrey 673 (246 + 235 + 192), 
622 (224 + 194 + 204): Jim Cassells 
673 (236 + 223 + 214), 639 (211 + 219 
+ 209); Rick Wilkes 651 (222 + 226 + 
203), 631 (192 + 216 + 223); 

Paul Tadeson 650 (177 + 205 + 
268), 613 (194 + 193 + 226); Larry 
Adams 648 (224 + 201 + 223), 606 
(210 + 214 + 182); Bill Guard 639 (189 


Congratulations on the 


> 


7) te 
/\ 


Carl Kemp 


Shift #1 Truck Plant 
Ten Pin Bowling 


a DDS) ae 227), Ell) (QVA a> SS) se Zl) 

John MacDonald 633 (234 + 198 
+ 201), 621 (267 + 189 + 165); Brian 
Gabona 648 (216 +177 + 255); Sharon 
Armour 629 (204 + 210 + 215); 

Butch Howatt 620 (191 + 193 + 
236); Jon Mitchell 618 (222 + 225 + 
171); Ken Dibartelomeo 617 (236 + 
212 + 169), this was Ken's first 600+ 
triple! 

Dan Hayes 609 (192 + 226 + 191); 
Buck Thompson 603 (211 + 180 + 212); 
Denis Bertrand 602 (211 + 237 + 154). 

SHIFT #1 TRUCK PLANT 


TEN PIN TID BITS 
continues on page 39 


Celebrating 


Rs sath CR 


CAW ; CEP merger! 


To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 
} active and retired UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
: Simply call or visit any one of our three locations: 
Port Perry Oshawa 
905-985-1444 905-404-8473 
or join us on the web at: 


www.attersleyilre.com 


Hie ith i 


43333 5 


, 


705-876-1144 


Affordable 
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Unifor Five-Pin Bowling League 


WELL FELLOW BOWLERS, OUR SEASON HAS ENDED! 
Congratulations to all winners. | hope everyone enjoyed their 
year and that you all are looking forward to coming back next 
season. Bring a friend! 

As our banquet is on April 6/14, | hope to have a list of 
all the hardware winners from our Banquet as well as a few 
pictures for the May issue of the Oshaworker. 

So ladies get your dancing shoes out and gents try to clean 
up for the ladies; and let's all have a fantastic time at our 


Gil Roussy 

Randy Maybee 
Greg Buller 

Dan Richard 
Wayne Czarkowski 
Don Fitzgerald 
Nicole Williams 
Mike Childerhose 


681 
634, 640 
690, 679 
644 
653, 632 
642 
631 
614, 620 


Paul Kelly 


Unifor Local 222 
Five-Pin Bowling 


700 


Josh Groetelaars 
John Van Hemmen Jr. 


Greg Buller 


Steve Brackenridge 


Dan Richards 


CLUB 

710 
722, 717 
774, 721 
796, 732 
755 


717 
739, 739 
778 
761, 759, 
752 
716 
713 
710 
769 
746 
735 


Gord Langley 653, 617, 
602 
656, 619, 
662 
615 
693, 672 
651 
649 
638, 607 
603 
658, 619 
613, 623 
677 
614 
654 
637 


Gord Langley 
Jeff Groetelaars 
Gary Henderson 
Steve Bell 


year-end Banquet. 

Remember throw them straight and keep them out of the 
gutter. 

See you in the alley.% 


Tom Byrne 621, 658 
Steve Bell 644 
John Van Hemmen Jr. 679 
Henry Chyb 637, 623 
Robert Boyle 643, 680 
Bob Engley 610, 620 
Paul Derry 669 
Steve Brackenridge 687 


Bob Woolley 


Louis Gervais 
Rich Carrigan 
Les MacDonald 
Mike Proskin 
Wilson Kelloway 
Jim Reid 

John MacDonald 
Jennifer Fudge 
Rick Marshall 
Ken Neal 

Dick Brooks 
Steve Parson 


Dave Murray 
Don Schaefer 
Todd Taylor 
Ron Jones 
Leigh Carrigan 
Randy Maybee 


800 CLUB 


Rich Carrigan 833 
Steve Brackenridge 825 
John Van Hemmen Jr. 807 


Leigh Carrigan 
John Byrne 


641, 628 
612, 669, 
681 
663 
687, 652 
698, 612, 
624 
628 
607 


Ron Jones 
Missy Bouvier 
Gary Henderson 


Don Schaefer 
Jeff Groetelaars 


Stevens 3-6-8-10; Jon Mitchell 1-2-6- 
10, 2-4-10; Don MacKinnon 6-7-9-10, 
6-7-10; Samantha Bryan 2-4-7-10; Mac 
Beck 6-7; Brian Gabona 3-10; John 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


APRIL 2014 


Continued From Page 38 


On Feb. 23rd, the second of the two- 
shift Mike Lunn Memorial no-taps, was 
held at Leisure Lanes, with Shift #1 
carrying right on with their prowess on 
the lanes, capturing seven of the first 
eight places on the score sheets. The 
“LLLLLLLosers” total was 3,846, great 
work all teams. 

At present the five-pin pot stands 


at $243, with Vince Greco whiffing on 
three of them on Feb. 27th! 

A lot of difficult spare conversions 
were made as well: 

Elaine Howatt 3-10 (twice); Butch 
Howatt 3-6-7-10, 5-7; Larry Adams 
5-7,1-2-10, 1-2-4-10; Janice MacDonald 
5-10; Gary Jeffrey 5-10; Sierra Guard 
4-7-9, 2-7-10; Owen Lund 1-2-6-10; Joe 


Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


MacDonald 2-4-8-10; Ken Dibartelo- 
meo 3-7. 

With only four weeks left in this 
year's schedule before playoffs, as of 
this article's date, | expect a thrilling 
climax of the 2013-14 season in the 
playoffs! Good luck to all! 

And the usual good bowling, and 
watch out for those five-pins! 3 


Bruce H. CoLeMAn 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


L1A 1N1 


 uniror 


50 WALTON STREET 
PORT HOPE 
ONTARIO 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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Playoff Fever Infects Shift 2 Hockey 


THE END OF THIS INSUFFERABLY 
long and cold winter is in sight. | know 
this not because the temperatures are 
rising, or because the snow has melted 
enough for me to get close to my barbe- 
cue, but because the whole Unifor Shift 2 
Hockey League has Playoff Fever! And we 
all know the only cure for playoff fever is 
putting away the hockey gear and busting 
out the golf clubs. At least my golf shoes 
are never frozen when | put them on... 


Feb. 26/14 


m Sabres 4, Capitals 3 

Sabres: S. Wood 2G 2A, D. Harman 
2A, T. Pohjolainen 1G 1A, J. Wheeler 1G, 
C. Olmstead & K. Bickle 1A 

Capitals: B. Myles 1G 1A, G. Beedham 
& R. Weiler 1G, J. DeBoo, M. Albrecht & 
R. Spence 1A 

It was good to see the Capitals can 
find a way to lose even when | can't be 
there to sweep pucks out of the net but it 
was even better because my brother John 
scored his second goal of the year and it 
wasn’t on me! 
@ Blackhawks 3, Bruins 2 

Blackhawks: K. Henry 1G 1A, B. Henry & 
D. Lawson 1G, M. McFadden 1A 

Bruins: B. Emerson & B. Barkwell 1G, L. 
Mercier, S. Ward, D. Howse & C. Bickle 1A 


March 3/14 


@ Sabres 5, Blackhawks 3 

Sabres: S. Wood 2G 1A, D. Harman & 
T. Pohjohlainen 1G 2A, K. Bickle 2A, T. 
Mitchell 1G, K. Caldwell, J. Wheeler & J. 
Bodnar 1A 

Blackhawks: B. Henry 2G, B. Corriveau 1G, 
J. Barry, A. Ross, R. Burgess & R. Leger 1A 


Is this the start of the annual Blackhawk 
collapse? If it happens again, it might be 
time to retire those nice jerseys Ron. 

@ Bruins 6, Capitals 4 

Bruins: B. Emerson 3G 1A, G. Baird 1G 
3A, S. Ward 1G 1A, L. Mercier 1G, T. Kelly 
& B. Barkwell 1A 

Capitals: R. Spence & M. Albrecht 
2G, G. Beedham 2A, R. Felgemacher, R. 
Weiler & G. Hinchey 1A 

Richard Spence has been on a tear 
throughout these playoffs but his effort, 
and that of Mark Albrecht was outshone by 
Brick Emerson's hat trick and helper today. 


March 5/14 


“A” Final - Blackhawks Win In A Shootout! 
@ Blackhawks 2, Sabres 2 

Blackhawks: K. Henry 2G, B. Corriveau, 
M. McFadden, B. Henry & R. Leger 1A 

Sabres: S. Wood 1G 1A, J. Bodnar 1G, C. 
Olmstead & T. Pohjolainen 1A 

It's always exciting when playoff games 
go to overtime and this was no exception! 
The Zamboni driver was on his feet the 
whole time the shootout was on. The Black- 
hawks prevailed on the dazzling display of 
stickhandling and shooting from regular 
season scoring champ Blain Corriveau and 
his sidekick Brad Henry, while the Sabres 
pinned their hopes on Tom Pohjolainen and 
late season pick-up Kent Bickle, neither of 
whom could solve Hutchie when the chips 
were down. Or even hit the net in Tommy's 
case. Backs are to the wall guys, you don't 
want to be the first team the Hawks beat 
to win their first “A” title! 
“B" Final - A Wild Finish! 
= Capitals 5, Bruins 4 

Capitals: R. Spence 2G, R. Weiler 1G 1A, 


Jim Wheeler 


Unifor Local 222 
Shift Two Hockey League 


G. Beedham 2A, G. Hinchey & S. Skene 
1G, J. deBoo 1A 

Bruins: B. Barkwell & C. Bickle 1G 1A, 
G. Baird & D. Howse 2A, S. Ward & S. 
Thibodeau 1G, T. Kelly & B. Emerson 1A 

This game had a wild finish, with the 
Caps taking the lead for good with about 
37 seconds left in the game. Solid efforts 
for both teams, it should be interesting 
to see who has the determination to 
hang on for victory in this series, and 
who ends up having to take the trophy 
home to display all summer. There is 
nothing like a beer league consolation 
round trophy to make the ladies swoon 
and the neighbours jealous, am | right K. 
Caldwell? 

»Beeeese 

This has been a great year, very com- 
petitive and close hockey games. The 
only downside was that none of our 
players were chosen to play at the Sochi 
Olympics but if the calibre of play keeps 
rising as it has, | have a strong feeling we 
will be on Hockey Canada’s “must scout” 
list! 

| would like to take a minute to thank 
Ron Van De Walker for offering me his 
astute commentaries on my Oshaworker 
articles. It's for people like you that | do 
this! 

Until next time, keep your head up and 
your stick down! 


Dr. Bryant’s new office is now open! We are welcoming patients of all ages for eye examinations 
during the following office hours (Your coverage for eye exams, glasses and contact lenses are 
directly submitted by our office for most major providers): 


OFFICE HOURS: 


Monday-Wednesday 9 am- 6 pm 


Thursday 


Friday 


10 am- 8 pm 
9am- 2pm 


Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear (glasses and sunglasses), laser surgery 
co-management, contact lenses, pediatric eye care, digital retinal photography, and 
eye disease diagnosis and management. 


For more information or to book an appointment, please stop by our new office at 


500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), or book an 


appointment online at www.DrMichaelBryant.com. 
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Appreciation Goes Out To Those Who 
Make The Truck Car League Happen 


THE WINTER CLASSIC WAS WON BY THE BLUE TEAM THIS The White Team members 
year. Two games, total goals, score 18-10. were: Dave King in goal, Steve 

Congratulations to: Tim Buttonshaw, Jeff Baird, Ace Pixley, Skene, John Deboo, Brent 
John McLeod, Myron Wijtowych, Steve Wilson, Bob Ryan, Gary Barkwell, Brian Korreck, John 
Beedham, Dennis Jacobs and Andy Bahor, with myself in goal. Whiteman, Roland Felgema- 
cher, Steve Reynolds, John 
Skwarchewsky, Chris Michel- 
son, Geordie Oliver and Chuck Bickle. 

It was a lot of fun over the two days at Christmas, thanks to 
all the players. 

At this time | would like to thank all who are involved in the 
Truck Car Hockey League. First to all the players, and sons who 
filled in to make sure we had 10 players on a team; to our two 
timekeepers, Bill Stevenson and Eric Smith, who did a great job 
looking after the sin bin; to our refs and spare refs making sure 
we were under control (LOL); to all sponsors who help us out to 
make sure we have jerseys and socks, a big thank you, Ontario 
Motor Sales, Bittmore Bar & Grill, Ice Sports, Durham Medical, 
Bond Optical and ListenUp! Canada. 

Also to all spares who filled in when called upon, thank you. 
APPRECIATION GOES OUT TO THOSE WHO 

Members of the Blue Team raise their championship trophy MAKE THE TRUCK CAR LEAGUE HAPPEN 

after winning it all this year. continues on page 42 


Friday 7:00 am - 5:00 pm 
1 Saturday 8:00 am - 3:00 pm 

PONTIAC BUICK GMC 
WESHONOUR ae eae GM EMPLOYEE pee 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


e 2 shuttle service vans for Durham Region including Brooklin 
° Gopvanient drive through service department 

partment « fix auto collision centre 

in used vehicles 


+ Have your vehicle professionally serviced Spe 
pan by our team of fellow Unifor members! Dundas St. E 


Gus Gus u 
ao 
D 


Hopkins St. 
Thickson Rd. 


Optimum 
a yes VEHICLES 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 soley cbbokmn eaten ls 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 exchange privilege 


* 150+ point inspections 
Bring this ad in & save additional 5% at the retail parts counter only. * 24-hour roadside assistance 
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To Those Who Make 
The Truck Car League 
Happen 
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Thanks to Jenn Pegg at Ice Sports making sure we had our 
game sheets for the games. To all the guys at Ice Sports who 
work hard making sure we had great ice to play on, thank 
you. Thanks to Steve Skene making sure our stats were up- 
to-date and in time for the Oshaworker. All who help out are 
volunteers and make this league great. Thanks to Ice Sports 
in opening the bar and kitchen, making sure we are well fed 
and have lots of water to drink. 

Last but not least are the six team reps who work very 
hard to put this all together: Chuck Bickle, Steve Wilson, John 
Deboo, Myron Wijtowych, Roland Felgemacher and myself. | 
personally thank them for all their help all season long. 

If | forgot to mention anyone let me know and | will get 
you in the last write up. All playoff games will be in the next 
issue. 

Thanks again for a great season! 


@ 'e @ 
Union Visits 
For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by the Retirees’ 


Sick & Visiting Committee should call the 
Union Hall at 905-723-1187. 


This applies to both active and retired 
members of Unifor Local 222. 


Follow us on 
Twitter at: 


@UniforLocal222 


(https://twitter.com/UniforLocal222) 
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The Truck Car Wing Night was a great success, lots of 
prizes, many chickens lost their wings. Winner of wing- 
down contest was Shawn McKenna of Ontario Motor 
Sales. He defeated last year's winner, Brad Henry of Bond 
Optical. Congratulations to the other participants: Claude 
Blanchet, Bittmore Bar & Grill; Brad Lyons, Ice Sports; 
Steve Mullen, Durham Medical; and Rodney Boone, 
ListenUp! Canada. Special thank you to Bittmore Bar & 
Grill and especially Darby, for hosting Wing Night. 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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FOR SALE 


House, located between 2 lakes north 
of Maynooth, 1 acre, asking $123,000, 
private, lots of hunting, fishing. Call: 905- 
242-3747 


2 bdrm cottage, 168’ lake frontage, on 
0.83 acre lot, propane appliances, new 
septic, aluminum docks, generator, gar- 
age, 3 out buildings, asking $249,900. 
Call: 705-799-1700 


Sickles, hand saws, chicken crates, 
brooder, coal/woodstove brooder, egg 
crates, wooden, old jars, milk, beer bot- 
tles. Call: 905-728-7200 


KitchenAid blender; Jack LaLanne juicer; 
Wolfgang Puck breadmaker, rotisserie 
oven; 93”x67” mirror; hanging lamp; 
water cooler; man’s winter coat; leather 
jacket. Call: 905-372-8604 


RH golf clubs, bag, push cart, $100. Call: 
905-728-0393 


1982 Honda Goldwing 1100cc, loaded, 
$2000 obo. Call: 905-697-1654 


Custom display case, 3’x4’x6”, $350 
obo; ping pong table $50; elliptical $100; 
weightlifting bench $100; pool table 
$100; wheelbarrow $50; easels. Call: 
905-447-4949 


Orchard pruning Campagnola compres- 
sor, c800 with parts, disc saw, manual, 
hose reel, 150m hose, PTO shaft, asking 
$1200. Call: 905-723-8081 


Solid oak entertainment centre with roll- 
up door, 52x36x23, 2 glass doors $525 
obo; window AC 6000 BTU, 2 yrs old, 
$100. Call: 905-623-2639 


2008 Pontiac G6 6 cyl, 3.5, 74,300 km, 
red, black int., 4 dr., sunroof, remote 
start, power everything, adj. pedal, 
cruise, $8200 obo. Call: 905-434-5250 


1980 Dodge Ram pickup, 4 spd OD, 
91/4” 3.55 Suregrip, chrome wheels, new 
rubber, reg. cab, short box, black, $4000. 
Call: 705-439-1513 


1999 36’ trailer, exc. cond., shingled park 
model, large lot facing Scugog River, 
8 month season, in Lindsay, $19,000. 
Email: ireneinoshawa@ hotmail.com 


Two chocolate brown carpets, 8x10, exc. 
cond., $75 ea. Call: 905-446-2777 


Newborn sets $19; cotton dishcloths 
$1.75 ea.; hanging tea towels $4; dog 
coats $10-$25; hats, mitts, $4-$6. Call: 
905-728-6062 

Recliner, power-lift, like new, paid $1600 
will sell for $350. Call: 905-926-1936 
Aluminum 5x7 _utility/motorcycle trailer, 
new tires, LED lights, wheel chocks, 
checkerplate floor, $1500 obo. Call: 705- 
748-6016 

New dehumidifier, 50 pints per day; out- 
door or sunroom items, 3 pc. bench, silk 
trees, ornaments. Call: 905-433-7988 


THE OSHAWORKER 


2003 Bayliner bowrider, 18.5, 4.3 motor, 
trailer, white/blue, fish finder, life jack- 
ets, holds 8, asking $17,500; water skis, 
water tube etc. Call: 905-240-4369 


LU) 


Ashton Drake collectible porcelain dolls, 
1980s, still in boxes with certificate; mini- 
ature dolls set; sell cheap. Call: 905-419- 
0455 


Junior golf set; paint ball gun and balls. 
Call: 905-436-3386 


Browning Bar .270 Winchester, Belgian 
made, exc. cond., $650. Call: 905-725- 
7833 


0 


UNIFOR 


the Local222 


OshaWORKER 


6 antique maple press back chairs, low 
backs, $50 ea. or $250 for 6; electric 
grinder, dual stone wheels, $25. Call: 
905-721-0381 

Original Beaver table saw, low hours, 
good condition, complete with motor and 
stand, $175. Call: 905-623-2905 


U) UNIFOR 
Local222 


DEADLINE FOR THE 
MAY ISSUE IS 
FRIDAY, APRIL 11 
AT 4 P.M. 


2001 29 ft. 5th wheel Prowler and lot, 
well-maintained, Florida room, on Pigeon 
Lake, can be sold separately. Call: 905- 
579-8225 


New blender/cooler $60; lounge chair 
/ottoman $50; wedding dress $195; 
microwave $50; deep fryer $20; exercise 
bike $80; picnic set on wheels $65. Call: 
905-240-1682 


Dark pine dining set, 6 chairs, uphol- 
stered seats, hutch/china cabinet combo; 
teak kitchen table. Call: 905-666-3644 


3 pc floral pattern loveseat, sofa, chair, 
in good condition, with 4 cushions, $280. 
Call: 905-579-1340 


Remote golf caddy $425; Ping golf clubs 
$220; Callaway driver $65; Ping driver 
$75; fridge ice maker $185; hockey, golf, 
soccer equipment; piano. Call: 905-987- 
3161 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


| the cae 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 


Change 
Your 


Address 


Before you move, 
please notify the 
Unifor Local 222 
Union Hall 
of your new address. 


Your Oshaworker 
will not be delivered 
because of incomplete 
addresses, incorrect 
postal codes or a missing 
apartment number. 


Please call the Union Hall 


at 905-723-1187 
or 1-800-465-5458 
or email 
marlenes@local222.ca 
to ensure you get 
the next issue. 


THE OSHAWORKER 


the 


OshaWORKER classifieds 


GE coin-op dryer, needs motor; 15” Nor- 
dic Ice Trac tires on 1996 Dodge steel 
rims; 1 new Goodyear Eagle GA P225- 
60R16; pair all seasons P205-75R14. 
Call: 289-893-1362 


GE electric 5 burner stove, self-cleaning 
oven, exc. cond., used about 15 times, 
bottom drawer, $760. Call: 905-623-3833 


Golf balls, used, brand names, $4/dozen. 
Call: 905-579-2094 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONDA 
ENGINES 


MURRAY | MKARCHER 


CAMPBELL 
Gl yausreLD 


LAWN-BOY 


(.@#€opiaKk CED Powermaeo BMUTO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 


(905) 723-6057 


UNIFOR 


Local222 | Canada 
manufacturing matters 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Honda generator, 3000 watts, great for 
campers, super quiet, electric start, ask- 
ing $2300. Call: 705-887-1849 


260 Chris Craft, boat and trailer, exc. 
cond., best offer, will consider trades. 
Call: 905-244-0716 


27 in. flat screen TV, older type, with re- 
mote, like new, matching stand, $95 obo. 
Call: 905-576-8697 


4 cyl engine, 33,000 km on rebuild from 
Terry’s Engine Centre, with 5 spd, trans, 
will separate, out of 1998 Jeep TJ, $350 
engine, $250 trans. Call: 289-200-2344 


Huebsch commercial dryer $225; French 
provincial couch, chair, gold/green $400; 
bar fridge $40; natural gas range 30” 
$175; bar stools $15 ea. Call: 905-725- 
7249 


2 premolded ponds, 6’x3’x2’6”, incl. fish, 
filters, pumps, $75 ea.; toolbox for pickup 
truck box $75; 22” push lawnmower $50. 
Call: 905-728-6424 


1993 Corvette convertible, black on 
black, 6 spd, new tires, mint, 40-year 
anniversary edition, make an offer. Call: 
905-986-1426 


Fidelity digital photo frame, model 
DPF6022B, in packaging, never used, 
$60. Call: 905-436-6377 


Bedroom set, dresser, 2 night tables, 
bed $200; stand-up air conditioner, new, 
$150; 8x10 ceramic tile, 155 pcs, $50; 
8x10 ceramic tile, 240 pcs $75. Call: 
905-259-6942 


19th century dining room set, 6 chairs, 
table, 2 leafs, hutch, china cabinet, wal- 
nut. Call: 905-725-6853 


NEE BRACES? | 


ae oe. d ae oh WS oa 


+7 Sata 


At Durham Medical, we provide custom and non-custom Knee 


Braces. We carry a full line of braces for your lifestyle, whether for 


playing hockey, skiing, golfing, bik 


ing or getting you through the 


work day with less pain. We provide the lightest and lowest profile 


braces made today for ACL, MCL, and osteoarthritic problems. 


Like us on facebook. 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


Contact store for com, 


DURHAM’ 
& MEDICAL 


iplete details. 
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Aquaview underwater camera; 4 cam- 
ene eras; rods, reels; new portable 1-person 

ice hut; woodworking machines, must 
OshaWORKER classifieds sell, in Janetville. Call: 705-324-6062 
afternoon/evening 


1944 Farm-all H; 1992 Silverado; truck 
caps, box liners, campers; 1999 Pontiac 
ext van; 2001 Malibu; older 15’ aluminum 
boat, 40 hp Johnson. Call: 905-728-7200 


the 


Craftsman professional shop tools, cast 
iron with steel legs, table saw $450, 
scroll saw $250, miter saw $150. Call: 
905-926-9171 


Golf clubs, men’s, women’s, RH, graph- 
ite shafts, with bags, $100 ea; antique 
crosscut saw with painted winter scene 
$100. Call: 905-579-0234 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 
* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


HOURS OF OPERATION: 
Monday 9a.m.to5p.m. Tuesday 9a.m.to5 p.m. Wednesday 11 a.m. to 7 p.m. 
Thursday 9a.m.to5p.m. Friday 8a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


LU) 


Adams Super S irons, used 1 season; 
3,4 rescue clubs, 5,6,7,8,9, PW, $550 
obo. Call: 905-914-4551 


Player piano, many rolls, exc. shape, 
Wurlitzer, bench included, recently 
tuned. Call: 705-745-0290 


2012 Keystone, 39’, Blairton Trailer Park 
1.5 hr from Oshawa, king bdrm, 2 queen 
pullout couches, full kitchen, duct heat- 
ing, air, central vac, 8x7 shed. Call: 905- 
436-8007 


WANTED 


Homelite SuperXL chainsaw for parts. 
Call: 905-728-9626 


1987 or older S10 for parts; large amp; 
4x4 Tracker or same, must be in good 
condition; Honda Interstate or Aspen- 
cade. Call: 705-277-9495 


Parts for Beaver table saw, model 2200, 
need motor mount; also trolling motor in 
good condition, min. 55 Ib thrust. Call: 
905-571-0721 


1979-1981 TransAm, for parts. Call or 
text: 905-404-7911 


1992 Chev Spring or Geo Metro (con- 
vert. or hardtop); 2000 Ford Ranger 4x4, 
both for parts or as-is; appliance cart; 
12v battery for riding lawnmower; 30” 
stove. Call: 905-571-4471 


Old style turntable, dust cover, 2 speak- 
ers with cassette recorder, must be able 
to record. Call: 905-431-2931 


When caught early, there is a 90% chance 


that people with colorectal cancer 
Pon be cured. 


Talk to your doctor about 
colorectal cancer screening 
or visit ontario.ca/screenforlife 


Cane east regional 
cancer program 

in partnership with 

cancer care ontario 


bd o Breast 
Screen for Life ¢ es, 


Cancer screening sees what you can’t €&% Colorectal 


ColonCancer Check 
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Auto Workers Community Credit Union 
Annual Generali Meeting 


Wednesday, April 23, 2014 
Unifor Local 222 Union Hall 


(1425 Phillip Murray Avenue, Oshawa) 


Registration & light dinner at 5:30 p.m. 
Meeting will begin at 7:00 p.m. 


Annual Reports will be available at all branches. 


Please either call us at 905.728.5187 or email information@awccu.com. 


Credit Union 


T: 905.728.5187 + TF: 1.800.268.8771 +* Www.awccu.com 


322 King St.W., Oshawa + 221 King St. E., Bowmanville 


NOW) IS THE RIGHT TIME TO BUY OR SWITC! 


FIXED RATE 
MORTGAGE 


= 24° 


“Limited Time Offer 


UNIFOR 


theUnion | lesyndicat 


2014 Unifor National Union 
And Regional Council Scholarships 


UNIFOR IS COMMITTED TO BUILDING THE STRONGEST AND MOST EFFECTIVE 
union to bargain on behalf of our members, work with our members to improve their 
rights, and extend the benefits of union to non-unionized workers in Canada. Unifor is 
also concerned about the lives of its members’ families and offers these 28 scholar- 
ships to help offset the costs of post-secondary education. 


The $2,000 scholarships are 
awarded to sons/daughters of Unifor 
members in good standing entering 
their first year of full-time post- 
secondary education (university, 
community college, technological 
institute, nursing school, etc.) in a 
public Canadian institution. Up to 
one scholarship will be available to 
a Unifor member with at least one 
year seniority. These are entrance scholarships only and 
are not renewable for students entering subsequent years 
of study. 

Descriptions of the lives of the activists in whose names 
the scholarships are awarded is available at www.local222. 
ca along with the registration form. Click the red tab on the 
left side of the homepage. 

Submissions must include: 

@ a letter of recommendation from a teacher, principal or 
community activist; 

H an official application form signed by one of the fol- 
lowing Local Union Officers: President Ron Svajlenko, 
Financial Secretary Dale Millson, Recording Secretary 
Jesse Forbes, Trustee Colin James, Teri MacDonald, 
Barry Grills. 
transcript/record of marks (most current record - ie. 
mid-term report is acceptable). 

A committee appointed by the Unifor National Execu- 
tive Board will make the selection of candidates. 


The decision of the committee is 
final. 

Please note, unlike many scholar- 
ships awarded by other institutions, 
grades are only one of several factors 
considered when the selection com- 
mittee reviews applications. These 
scholarships consider social justice 
values and knowledge of the labour 
movement. 

Documents indicating definite acceptance at one of 
the institutions described above, proof of enrollment 
and payment of tuition needs to be submitted before the 
scholarship can be awarded. 

Completed applications, along with the accompanying 
documents, are to be submitted to: 

Tim Carrie, National Representative 

Unifor 

205 Placer Court, 

Toronto, ON M2H 3H9 

E-mail: bonnie. morgan@unifor.org 

Fax: 416-495-6554 

Applications may be mailed, faxed or scanned & 
e-mailed no later than April 30, 2014 11:59 EST. 

Incomplete applications will be returned to the appli- 
cant, who will be given a two-week grace period to 
complete and re-submit. 

Those with disabilities, persons of colour and aboriginal 
Canadians are especially encouraged to apply. 


All scholarship applicants will receive a letter prior to the beginning of the school year advising if they 


have been awarded a scholarship or not. 


PM40032015 


